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Practitioner is a Nurse, skilled and able to provide the full range of core primary care services including evaluating, diagnosing, performing history and physical exam, consulting and providing non-surgical treatment to patients presenting with primary care or general medical problems within the scope of their collaborative agreement. 
· A focus of this position will include diagnosing and counseling for HIV/AIDS Patients
· Assures clinical guidelines are followed when providing patient care
· Keeps up with changing guidelines regarding general patient care and patient-specific clinical conditions
· Discusses wellness and adherence with patients as necessary
· Ability to maintain infection control standards including appropriate personal protective equipment will be essential
· Serves as the medical provider on CrescentCare Care Teams responsible for the overall care of patients as defined within their agreement with their collaborating physician(s)
· Provide education to patient and patient support systems in areas such as disease management, safer sex, adherence, etc.

What Does Success Looks Like in this Position:  

· Provide a minimum of 32 of in-clinic or tele-health time + 8-hours of administrative time, weekly
· Enjoy working with diverse populations, and quickly transitioning between various types of clientele
· Completion of progress notes 
· Attends a minimum of 20 hours of continuing education annually
· Knowledge of and the desire to work with a cross-disability population including, but not limited to, those living with HIV and/or mental health issues
· Impactful service to the community! Being a part of a diverse team, with never a dull moment with every day bringing a new challenge!

Requirements
· Louisiana Registered Nurse (RN) License 
· Louisiana Advanced Practice Nursing Certificate
· National Provider Identification Number (NPI)
· Louisiana State Board of Nursing (LSBN) certification 
· Practice Guidelines and Formulary filed with and approved by the Louisiana State Board of Nursing (LSBN)
· Maintains BLS / ACLS certifications as necessary 
· Ability to work flexible hours 
· Demonstrated Technical Competencies 
· Excellent verbal and written communication skills
· Demonstrated ability to complete complex projects
· Federal Criminal Background Check
· 40 hours in a work week

Education Requirements
· The minimum education level required for the position is a Master’s Degree in Science, APN
· If hired, documented proof of highest level of education completed must be delivered on first day of employment

Preferred Qualifications
· Fluent in Written and Spoken Spanish 
· AAHIV Certification, WPATH Certification
· Experience in gender-focused and LGBTQ care 
· DEA Certificate 
· Federally Qualified Health Center (FQHC) experience
· HIV/AIDS Knowledge and Patient Experience
· Experience with the LGBTQ community  

Why CrescentCare?
Our mission is to offer comprehensive health and wellness services to the community, to advocate empowerment, to safeguard the rights and dignity of individuals, and to provide for an enlightened public. We offer a broad range of health and wellness services for anyone and everyone who is seeking healthcare services in Greater New Orleans and Southeastern Louisiana.
CrescentCare is a culturally humble health care facility that welcomes all in the community and Black Lives Matter to us.
https://crescentcarehealth.org/black-lives-matter 

What We Do for Our Clients  

Primary Health Care • Pediatrics • Dentistry • Gender Clinic • Behavioral Health • Addiction Recovery
Case Management • Nutrition Programs • Medicaid/Insurance Enrollment • Legal Services
Food and Housing Assistance • Smoking Cessation • Syringe Access Program
Advocacy, Outreach, Education • HIV/Hep. C/STI Testing and Prevention • COVID-19 Screening

Our Offer to You: An Extensive Benefits Package
· All Employees are W-2 Status
· Employer Paid Benefits: Dental, Employee Wellness, Employee Assistance Program, Life Insurance 
· 11 Paid Holidays, in addition to Vacation and Sick Days
· Medical Insurance (Two Plan Options)
· Vision Insurance
· Long-Term Disability
· Short-Term Disability
· 401(k) Plan – 1.5% Employer Contribution; additional Employer match with Employee Contribution
· Discount Programs  

*No Relocation Package Available 
*No Work Visa Sponsorship Available

If interested in being considered for this position, you must apply on the CrescentCare website using the following link: 
https://crescentcarehealth.org/contact/join-our-team/ 

We are an Equal Opportunity Employer and do not discriminate against employees or applicants on the basis of race, color, national origin, ethnicity, citizenship status, religion, age, gender identification, pregnancy, marital or familial status, gender or sexual orientation, veteran or military status, physical or mental disability, genetic information, or on the basis of any other status protected by law, and in compliance with applicable federal, state and local laws.







