[bookmark: _Hlk33607523]Prevention Program Manager for the Community Access Network (CAN)
The incumbent will manage programs, research projects, services and staff, volunteers and interns at the Community Access Network project including HIV testing, sexually transmitted disease screening and referral to treatment, rapid Hepatitis C testing and care coordination, condom distribution, PrEP navigation and syringe service programming. Responsibilities are, but not limited to the following: 
· Oversee and ensure deliverables for Center for Disease Control, Office of Public Health, OPH Wellness Center, HIV testing for CAN in conjunction with HIV Testing Supervisor, New Orleans Syringe Access Project venue-based testing and outreach and condom distribution
· Work with other departments to ensure successful linkages to follow-up services
· Manage all data collection, analysis, reporting and dissemination for afore mentioned programs
· Network & liaison with community members and stakeholders
· This position will manage team of x of people, such as, Prevention Coordinator(s), Prevention Navigator(s), LPN(s), Specialists(s), Administrative Assistant(s), Interns and Volunteers

Why CrescentCare?
Our mission is to offer comprehensive health and wellness services to the community, to advocate empowerment, to safeguard the rights and dignity of individuals, and to provide for an enlightened public.
We offer a broad range of health and wellness services for anyone and everyone who is seeking healthcare services in Greater New Orleans and Southeastern Louisiana.
[bookmark: _Hlk31098071]Services Offered
LGBTQ Health & Wellness, Transgender Health Services, PrEP/PEP Services, Hepatitis C Services, STI Testing & Treatment, Additional HIV Support Services, Harm Reduction Services, Health Education, Medical Nutrition Therapy, Legal Services, Adult Primary Medical Care, Women’s Health, Pediatrics, Dental, Behavioral Health 
· 

Our Offer to You: An Extensive Benefits Package!
· All Employees are W-2 Status
· Employer Paid Benefits: Dental, Employee Wellness, Employee Assistance Program, Life Insurance
· 11 Paid Holidays, in addition to Vacation and Sick Days
· Medical Insurance (Two Plan Options)
· Vision Insurance
· Long-Term Disability
· Short-Term Disability
· 401(k) Plan – 1.5% Employer Contribution; additional Employer match with Employee Contribution

Requirements
· 3 - 5 years of relevant professional experience in public health, non-profit and research
· 1 – 2 years of grant or public health program management 
· 1 – 2 years of staff supervisory experience
· Basic HIV/AIDS and STD knowledge 
· Ability to work a flexible schedule and non-traditional work hours
· Be able to stand for extended periods of time (3-4 hours) for outreach and community events 
· The ability to lift and carry 25 pound boxes (condom and counseling supplies) for outreach events
· Ability to climb stairs to do in community venues and social events in urban locations with limited or no ADA compliance    
· Demonstrated Technical & Computer Skills Required for the Position
· Federal Criminal Background Check

Education Requirements
· Masters Degree in Public Health or Similar Field
· If hired, documented proof of highest level of education completed must be delivered on first day of employment

Preferred Qualifications
· Fluent in Written and Spoken Spanish 
· Federally Qualified Health Center (FQHC) experience
· HIV/AIDS knowledge and patient experience
· Experience with the LGBTQ community  
*No Relocation Package Available 
If interested in being considered for this position, you must apply on the CrescentCare website using the following link: 
[bookmark: _GoBack]https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=76533&clientkey=5F5F5E57795400143D302CCF0F9143DD

We are an Equal Opportunity Employer and do not discriminate against employees or applicants on the basis of race, color, national origin, ethnicity, citizenship status, religion, age, gender identification, pregnancy, marital or familial status, gender or sexual orientation, veteran or military status, physical or mental disability, genetic information, or on the basis of any other status protected by law, and in compliance with applicable federal, state and local laws.


