Phenomenal Opportunity to Change Lives and Grow with an Expanding Federally Qualified Health Center!


CrescentCare, a FQHC in New Orleans in beautiful new facilities, seeks a dynamic and heavily seasoned CFO to help us do a perfect triple lindy off the diving board! 
We want to see your amazing experience interacting with Boards of Trustees, Grants, Banks/Credit relationships and your knowledge with GAAP, IFRS, SOX Compliance and SEC reporting!
Astound us with your management and development of finance and revenue cycle!
Show us how you improved organizations after a HRSA site visit, and that you are a master of accounting audits! 
Demonstrate to us how you have motivated you teams to excellence and strategy designs for long term growth!
Dazzle us with your experience with Blackbaud Financial Edge implementation and integration! 
Tell us about your success with accurate analysis of budgets, financial forecasting, financial trends, we love this stuff! 
This opportunity is for a permanent CFO, New Orleans residency or relocation will be required.

[bookmark: _GoBack]Qualifications are as Follows: 
· Minimum 5-10 years as a Chief Financial Officer for a Federally Qualified Health Center
· One or more Blackbaud Financial Edge system implementation and intergraion(s)
· Master’s Degree Related to the Financial Industry

Why CrescentCare?
· Our mission is to offer comprehensive health and wellness services to the community, to advocate empowerment, to safeguard the rights and dignity of individuals, and to provide for an enlightened public.
· We offer a broad range of health and wellness services for anyone and everyone who is seeking healthcare services in Greater New Orleans and Southeastern Louisiana.

Our Offer to You: An Extensive Benefits Package!
· All Employees are W-2 Status
· Employer Paid Benefits: Dental, Employee Wellness, Employee Assistance Program, Life Insurance 
· 11 Paid Holidays, in addition to accrued Vacation and Sick Days
· Medical Insurance (Two Plan Options)
· Vision Insurance
· Long-Term Disability
· Short-Term Disability
· 401(k) Plan – 1.5% Employer Contribution; additional Employer match with Employee Contribution
· Discount Programs 

Services Offered
LGBTQ Health & Wellness, Transgender Health Services, Adult Primary Medical Care, Women’s Health, Pediatrics, Behavioral Health, Dental Care, PrEP/PEP Services, Hepatitis C Services, STI Testing & Treatment, Additional HIV Support Services, Harm Reduction Services, Health Education, Medical Nutrition Therapy, Legal Service
To Be Considered For The Position, Apply To The Following Link: 
https://www.paycomonline.net/v4/ats/web.php/jobs/ViewJobDetails?job=77590&clientkey=5F5F5E57795400143D302CCF0F9143DD

We are an Equal Opportunity Employer and do not discriminate against employees or applicants on the basis of race, color, national origin, ethnicity, citizenship status, religion, age, gender identification, pregnancy, marital or familial status, gender or sexual orientation, veteran or military status, physical or mental disability, genetic information, or on the basis of any other status protected by law, and in compliance with applicable federal, state and local laws.

