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ploying a TRSL retiree: HIGHER ED

This chart reflects changes to return-to-work laws effective June 17, 2022.

NOTE: The RTW Laws apply to direct employment and employment by contract or corporate contract.
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Did retiree retire before July 1, 2020?

If answer to #1 is NO,
is retiree employed by
contract or corporate contract?

If answer to #1A is NO,
is retiree employed full time?

Is the retiree at least age 62
with 30 or more years of service
credit and being hired as an adjunct
professor in a nursing program
where a critical shortage exists?

Has the retiree previously elected
to transfer to the 2020 RTW Group?

Did the retiree return to work
for the first time on or after July 1,
2020, but before June 17, 2022?

Does retiree want to make the
election to transfer from the 2020
RTW Law to the 2010 RTW Law
and remain under the 2010 RTW
Law until at least July 1, 2027?

Does retiree want to make the
irrevocable election to transfer
from the 2010 RTW Law
to the 2020 RTW Law?

Did retiree retire before July 1, 2010?

Does retiree hold an advanced
degree in speech therapy,
speech pathology, or audiology?

Will retiree be employed as a
tutor for PreK-12 students
or as a presenter of
professional development?

Will retiree be employed
as an adjunct professor?

Retiree falls under
the 2020 RTW Group.
See #1A.

Continue to
Question #2.

Benefit suspension See #1B.

Can elect RTW
Option 1* or Option 2**

Only eligible for
RTW Option 1*

*Option 1: 25% earnings limit based on retiree’s FAC

**Qption 2: Suspend benefits, regain active
membership, and earn a supplemental benefit

Retiree falls under
2022 RTW Law.!
(Higher Ed ONLY)

Continue to
Question #3.

Retiree falls under
2020 RTW Law.
(See 2020 RTW
options above.)

Continue to
Question #4.

Retiree falls under
the 2010 RTW Law.
Continue to
Question #6.

Continue to
Question #5.

Retiree falls under
the 2020 RTW Law.
(See 2020 RTW
options above.)

Retiree can transfer
with Form 15TR.
Continue to Question #7.

Retiree must first be
enrolled under the
2010 RTW Law for at
least one day before
being able to transfer
to the 2020 RTW Law.

Retiree falls under
the 2010 RTW Law.
Continue to
Question #7.

Retiree falls under
2010 RTW Law.
(Grandfathered Group)

Continue to
Question #8.

Retiree falls under
2010 RTW Law.
(Advanced Speech)

Continue to
Question #9.

Subject to 25% earnings
limit (based on annual
retirement benefit)

See #9A.

Retired Member —
Benefit Suspension
(Eligible to convert
to 2020 RTW Law)

Subject to 25% earnings
limit (based on annual
retirement benefit)

If employer has fulfilled requirements for declaring a critical shortage (See Index 15.3 of Employer Procedures Manual.)



TRSL Employing a TRSL retiree: PreK-12
' ’ This chart reflects changes to return-to-work laws effective June 17, 2022. 2022

OVERVIEW

NOTE: The RTW Laws apply to direct employment and employment by contract or corporate contract.

Question —™>> YES NO

. . . Retiree falls under 2010 RTW
?
#1 Did retiree retire before July 1, 20107 Law. (Grandfathered Group)

Continue to
Question #2.

Retiree falls under

; : . 5
#2 Did retiree retire before July 1 2020? 2020 RTW Law.

Continue to Question #3.

Did the retiree return to work for the first time on or
after July 1, 2020, but before June 17, 2022?

Does retiree want to make the election to transfer from

Continue to Question #4.

Retiree can transfer

Continue to
Question #6.

Retiree falls under

#4 the 2020 RTW Law to the 2010 RTW Law and remain 2020 RTW Law.

under the 2010 RTW law until at least July 1, 2027?

with Form 15TR.
See chart for 2010 Group.

Retiree falls under
2010 RTW Law.

Retiree falls under

#5 Has retiree previously elected to transfer to the 2020
2020 RTW Law.

RTW Group?

Retiree must be enrolled under
the 2010 RTW Law for at least
one day before transferring
to 2020 RTW Law.

Retiree falls under

#6 Does retiree want to make the irrevocable election to
2010 RTW Law.

transfer from the 2010 RTW Law to the 2020 RTW Law?

2010 GROUP: Retired between July 1, 2010, and June 30, 2020
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Retiree falls under 2010 RTW Continue to
Law. (Advanced Speech) Question #2.
Retiree falls under 2010
RTW Law. (Core Subjects) Continue to
May also be eligible for Question #3.
critical shortage provision*

Retiree falls under Continue to
2010 RTW Law. Question #4
(Critical Shortage)* .

Retiree falls under Continue to
2010 RTW Law. Question #5
(Critical Shortage) :

Retiree falls under Continue to
2010 RTW Law. Question #6.

(Special Leave)

Retiree falls under
2010 RTW Law.
(Retired Member —
Benefit Suspension)
Eligible to convert
to 2020 RTW Law

Retiree falls under
2010 RTW Law.
(Earnings Limit)

*If employer has fulfilled requirements for declaring a critical shortage (See Step-by-Step: Declaring a Critical Shortage.)

2020 GROUP: Retired after June 30, 2020 (& those in 2010 Group who elect to convert)
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Continue to

?
Is retiree employed by contract or corporate contract? Question #2.

Benefit suspension

Can elect RTW
Option 1* or Option 2**

Only eligible for
RTW Option 1*

#2 s retiree employed full time? *Option 1: 25% earnings limit based on retiree’s FAC

**Option 2: Suspend benefits, regain active membership,
and earn a supplemental benefit



