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Friendly reminders

* This presentation contains general information.

* |tis meant to be used as a guide during the webinar.
« All participants are muted during the webinar.
 Have a question?

» Type your question in the Questions area during the
webinar. There will be question-and-answer periods
during the webinar.

* Please maximize your screen size to have full use of the
webinar’s features.
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The wehbinar will begin shortly. Thank you for
your patience.

If you have any specific questions about your retirement
(DROP window, retirement eligibility, FAC questions, etc.)
please email us so we can assist you directly at
web.master@trsl.org



« Types of TRSL retirement plans
* How your retirement is funded
 How your benefit is calculated

* Retirement eligibility

* Retirement options

* Leave credit

Break and Q & A periods will be provided.



TRSL retirement plans

Most TRSL members,
iIncluding teachers,
administrators, support
staff, and university
personnel, etc.

School food
service employees
In 20 parishes



How your retirement is funded

Members pay a percentage of salary toward retirement:

Regular Plan

Plan B (also contributes to SSA) 5.0%

Employers also pay contributions toward your retirement;
the amount is based upon plan type.

TRSL pools and invests employee and employer
contributions.

Investment earnings fund your lifetime retirement
benefits.



How your benefit is calculated

State law defines the benefit formula used to calculate the
maximum TRSL benefit for which you are eligible:

Maximum

Benefit TRSL

Service

credit factor

benefit

For benefit Final Average
calculation Compensation
purposes

(2.0% or 2.5%)



When will | be eligible to retire?

The answer depends
on which plan you
belong to and,

INn some cases,

when you joined

one of the four

state retirement
systems.




Regular Plan: Retirement eligibility
Eligibility requirements

Regular Plan (prior to 7/1/99):

» At least age 60 with at least 5 years of service credit, or

2.0%
* Any age with at least 20 years of service credit
» At least age 65 with at least 20 years of service credit, or
» At least age 55 with at least 25 years of service credit, or 2.5%

* Any age with at least 30 years of service credit



Regular Plan: Retirement eligibility

Eligibility requirements

Regular Plan (between 7/1/99 and 12/31/10):

» At least age 60 with at least 5 years of service credit, or
» At least age 55 with at least 25 years of service credit, or

* Any age with at least 20 years of service credit (actuarially 2.5%
reduced), or

* Any age with at least 30 years of service credit



Regular Plan: Retirement eligibility
Eligibility requirements

Regular Plan (between 1/1/11 and 6/30/15):

» At least age 60 with at least 5 years of service credit, or

* Any age with at least 20 years of service credit (actuarially 2.5%
reduced)

Regular Plan (on or after 7/1/15):

» At least age 62 with at least 5 years of service credit, or

* Any age with at least 20 years of service credit (actuarially 2.5%
reduced)



Retirement options

When you retire,
you will select one
of eight different
retirement options.

You will choose your

option on an affidavit,
which must be notarized.

The option you choose
determines how much you
and your beneficiary will
receive in retirement benefits.

You cannot change your You can only change
retirement option once your beneficiary
you retire or enter DROP. under Option 1.




Retirement options
Option

Maximum Member receives largest monthly None
Option benefit possible (maximum benefit).

Maximum Option conditions: All monthly benefits cease at member’s death.
Only the amount of member contributions that have not been paid out in
monthly benefits or in DROP deposits and interest is due to the member’s
estate.

Option 1 Member receives a monthly benefit More than one
slightly less than Maximum Option. beneficiary can be
Age at retirement is one of the designated, and can
factors upon which the reduction is be changed at any
based. time by

member/retiree.

Option 1 conditions: Beneficiary receives remaining balance of member’s
contributions (if any) in one lump-sum payment. Cannot be selected for ILSB.




Retirement options

The following options provide a lifetime benéefit for the beneficiary upon the
death of the member. Only one beneficiary can be named and that beneficiary
can never be changed, even if the beneficiary dies before the member.

Retirement Option Member Benefit Beneficiary Benefit

Option 2 Member receives an Beneficiary receives same
actuarially reduced lifetime benefit member
monthly benefit. received.

Option 3 Member receives a Beneficiary receives lifetime
monthly benefit greater  benefit equal to 72 of benefit
than Option 2 or 2A amount member received.
benefit.

Option 4 Member receives a Beneficiary receives lifetime
reduced monthly benefit  benefit designated by
based upon amount member, not to exceed

member designates for  Option 2 benefit amount.
beneficiary.



Retirement options

Retirement Option Member Benefit Beneficiary Benefit

Option 2A
(Pop Up)

Option 3A
(Pop Up)

Option 4A
(Pop Up)

Member receives a monthly
benefit slightly less than
Option 2.

Member receives a monthly
benefit greater than Option
2 or 2A benefit but less than
Option 3 benefit.

Member receives a reduced
monthly benefit based upon
amount member designates
for beneficiary.

Beneficiary receives same
lifetime benefit member
received.

Beneficiary receives
lifetime benefit equal to 7
of benefit amount member
received.

Beneficiary receives
lifetime benefit designated
by member, but not to
exceed Option 2 benefit
amount.

Pop Up Option conditions: If beneficiary dies before member, the member’s

benefit “pops up” to Maximum Option. However, a new beneficiary cannot be

named.



Leave credit: Sick leave

Unused sick leave cannot be used to attain
eligibility for retirement.

' ' t, unused
ever, at the time of retirement, | |
:glvleave may be converted to service credit.

» This can increase your monthly retirement
benefit.

» TRSL makes this conversion after you
have retired.

School boards pay up to 25 days of l:rr:used
sick leave at the daily rate of pay, or the f
number of unused days at the discretion o

the employer.

f | .
L 19 20
;
»
1

Sickilleave

& conversion to service credit

What happens
to my sick leave
when | retire?

Sick leave is a benefit
of employment, and is
subject to the authority of
your employing agency. However,
unused sick leave is an important
part of your retirement because it
can increase your monthly benefit
when converted to service credit,

TRSL will convert your unused
sick leave to service credit after
Yyou have submitted an official
application for retirement and
Yyour final benefit is calculated.

Can | use my sick
leave to become
eligible for
retirement?

Unused sick leave cannot be
used to attain eligibility for
retirement. Eligibility must first be
attained then unused sick leave
credit is used to calculate the final
amount of your retirement benefit.




| eave credit: Annual leave

Employees of Louisiana state agencies, colleges, universities,
community colleges, and technical colleges may receive credit
for unused annual leave at no cost, with certain restrictions.

« Members who earn annual leave are usually paid up to 300
hours or 37.5 days of annual leave by their employers upon
termination of employment.

« The number of days for which a member is paid is deducted
from the number of days certified as unused by the employer.

« Members who were first eligible to retire after June 30, 1990,
can convert unused annual leave earned after that date to
service credit by purchasing the leave at actuarial cost.



Questions?

000




« Types of retirement offered

« Deferred Retirement Option Plan (DROP)
* Initial Lump-Sum Benefit (ILSB)

« Other TRSL benefits



Types of retirement offered

SERVICE: You stop working and begin receiving your lifetime
monthly retirement benefit.

DROP: You “freeze” your retirement benefit and continue to
work for up to 36 months, building a retirement nest egg. You
terminate employment (retire) some time after the completion
of DROP participation. Upon termination of employment, you
are eligible to withdraw from your DROP account plus receive
your regular lifetime monthly retirement benefit.

ILSB: You retire, receive a lump-sum payment of up to 36
times your monthly maximum benefit, and receive an
actuarially reduced lifetime monthly retirement benefit.



Types of retirement offered

DEFERRED: Members with at least five years of service
credit can terminate their positions and leave their
contributions with TRSL. Once eligible, inactive members can
apply for a TRSL retirement benefit based on their years of

service credit.

DISABILITY: If you are no longer able to perform your current
job due to a disabling condition, you can apply for a TRSL
disability retirement. It must be approved by the State Medical

Disability Board.



Deferred Retirement Option Plan (DROP)

DROP is an optional program that allows you to freeze your
retirement benefit. Your monthly benefit is deposited each
month into a special account at TRSL while you continue to
work and earn a paycheck.

You can participate in DROP for up to a maximum of three
years once your DROP “window” of eligibility opens.

You can shorten, but not extend your DROP participation
time. (Minimum participation time is 1 day.)

The “frozen” benefit is calculated based upon years of service
credit and average compensation upon entering DROP.

Your decision to participate in DROP is irrevocable.



DROP eligibility — Regular Plan

Membership prior to Jan. 1, 2011
Age 60 with 10 years*
Age 55 with 25 years

—a - i
DROP book Any age with 30 years

Deferred Retirement Option Plan

*2.0% benefit factor

What's inside...

What is DROP?

|s DROP right for me?
When can | participate in DROP?

Membership between

Jan 1, 2011 & June 30, 2015

Am | eligible for DROP?
DROP and service credit

Applying for DROP Age 60 W|th 5
Your DROP account yea rS
Completing DROP panicipation
Your TRSL benefit payments
Other information

Other TRSL publications

Membership on or after July 1, 2015

Age 62 with 5 years




While in DROP...

You continue to work
and draw a salary.

You continue to earn
and use leave.

You are still eligible for
raises, promotions, etc.

You can change jobs or
employers.

Your DROP deposits
will continue as long as
there is no break in
service.

Neither you nor your employer
make contributions to TRSL.

» No service credit is earned while
you are in DROP.

Your salary is not reported to us
while you are in DROP.

» We will not know if you have
received a salary
increase/decrease.

Your retirement benefit is
“frozen.”

» The retirement option you chose
determines how much is
deposited into your account.



Initial Lump-Sum Benefit (ILSB)

* You can retire and take a portion of your retirement
benefit in a one-time, lump-sum payment.

* You will receive a reduced lifetime monthly benefit.

ILSB is an alternative to DROP.

The reduction is based on the lump-sum
amount chosen and your age at time of
retirement.

The reduction is permanent.

For more information about ILSB,
please review our ILSB brochure
at www.TRSL.org.



Other TRSL benefits

Members who have five years \ “IRS].
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How does my TRSL retirement pian work? 2
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What is service credjt? 5
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. Choosing aretirement option 8

. r be n efl tS When can | retire? 10

)) S u rv I VO How do | apply for retirement? 13

What happens to my sick & annuaj leave? 1g
How can | view/update my account infpp 18
Key TRSL retirement plan Provisions 20
Prepare now for retirement later

» Deferred retirement

H *
» Disability retirement )
*10 years required if hired on or after 1/11/



Questions?

000




* The retirement application process
 How TRSL pays your benefits

« Tax liabilities
« Community property

* Returning to work after retirement



Applying for retirement

* You can submit your retirement
application as early as six months
before your desired date of retirement or
DROP beginning date.

* You will need to complete all purchases,
transfers, and/or reciprocals of service
credit before the effective date of
retirement or entering DROP.

« TRSL recommends you coordinate your
retirement or DROP beginning date with
your employer. Your employer will verify
your service credit and sick leave.

« Two weeks after submission of the Form
11 to TRSL, you will receive an
acknowledgment letter.




Applying for retirement

There are two ways you can apply for retirement:

Apply online through your
MEMBER ACCESS account:
www.TRSL.org/memberaccess

Submit Application for Service
Retirement, ILSB, or DROP
(Form 11) AND Direct Deposit of
Benefits (Form 15D)

NOTE: Members applying for DROP do not submit the Form 15D at
time of entering DROP.



Apply through Member Access

« Select “Apply for Retirement” from the “My Retirement”
drop-down menu.

RS Teachers’ Retirement
‘z. System of Louisiana




Apply through Member Access

Application for Service Retirement, ILSB, or DROP

Applications may be canceled before cashing any benefit check, including estimated benefit payments and direct deposits. Your
application may be submitted within six months before your effective retirement/DROP date. It is your responsibility to submit you
application before your selected retirement/DROP date.

Your retirement information (Must be completed)
Select one: Date of retirement/DROP begin date
Service — 06-114A ILSB — 06-11A5 DROP — 06-11F (mm/dd/yyyy)

Annual COLA Option (ACO) allows a retiring member to receive a guaranteed annual 2.5% cost-of-living adjustment (COLA) by
accepting an actuarially REDUCED retirement benefit. Check the box below only if you are considering ACO.

Yes, | wish to receive an estimate of REDUCED benefits based on the self-funded Annual COLA Option (ACQO).

| Your member information (All fields must be completed)

Mame: Last, first, MI, suffix (Jr., lll, etc.) . Your Social Security number
Street address/P.O. Box _ Your date of birth
City State Zip MName of Employer
“ | LA-LOUISIANA v i
Home/ cell telephone* Work telephone*

*include area code
Months of contract Job title

9 10 11 12

 Information for you and your spouse will automatically
load from your account, but you will be able to make
changes, if necessary.



Affidavit for Estimated Retirement Benefits

Closer to your retirement date, you will receive an Affidavit for
Estimated Retirement Benefits in the mail to choose your retirement
option, along with instructions. The affidavit must be notarized and

have no alterations.

Altered forms not accepted ** Completed original only ** No copies, faxes, or scans accepted

RETIREMENT OPTION ELECTION {Cannot be changed)

1. Are you married? es or Na)

2. | am electing the following retirerment option:

fnitial to the left of the refirementoption you are electing. Only ONE retirement option can be selected, and your retirement option
election is irrevocable. If you choose Option 2, 24, 3, 34, 4, or 44, you irrevocably designate as beneficiary the person whose name
appears in the beneficiary box above.

g Maximun S Option 2 TR Optian 3 ey Option 4
e Option 1 e Option 24 s Option 3A ~—n Option 44
3.
Retiree’s Signalure
4. Sworn to and subscribed befare me, this day of 20

Notary Public (D/Bar Roll # Notary Public Name, Printed Notary Public Signature

 If retiring under Service or ILSB, return within 30 days of
receipt. If entering DROP, return within 90 days of receipt.




How TRSL pays your benefits

* Monthly benefits are paid on the first of the month.
» Your first benefit payment will be a paper check;
subsequent payments will be direct deposited.
» Your retirement can only be canceled if a benefit payment
has not been negotiated (includes direct deposit).

 For Service and ILSB, there is a 30-day waiting period.
» This period begins on your retirement date. However, we
must have your affidavit as well as your direct deposit form
to determine your benefit.

* You will receive estimated benefits as first payments.

» This partial benefit will continue monthly until TRSL
finalizes your benefit. (For DROP participants: The
estimated benefit is your DROP deposit amount plus your
after-DROP estimated benefit, if applicable.)



“What is a retroactive payment?”
F % i ] 'H_I“H 1} \ 1".f-"i.mij ¥ “1”

A few months after retirement, you will receive a
letter regarding a one-time retroactive payment once
your final benefit is calculated:

£

» “Retro” payments
include the dlfferenc(é L
between your estimated =~
checks and your final monthly- j
benefit.

y

» Your final benefit calculation
will include any remaining
sick leave that converts
to service credit.



Tax liabilities

Your retirement benefit:

« Exempt from Louisiana state income tax (not automatic,
must file to receive exemption)

* Subject to federal income tax
DROP withdrawals paid directly by TRSL.:

* Exempt from Louisiana state income
tax (not automatic, must file to
receive exemption)

« May be subject to federal
mandatory tax withholding




Community property

Most payments or benefits received from
TRSL are considered community
property:

» Regular retirement benefits
» Refunds or contributions

» DROP or ILSB withdrawals
» Death benefits

* The court system ultimately determines which funds or
payments are considered community property.

 TRSL will not pay benefits to an ex-spouse without court
documentation.



Returning to work after retirement

If you are rehired in a position eligible for TRSL membership, the
laws do specify what will happen to your TRSL retirement
benefits and whether TRSL contributions are due.

» Return-to-work laws apply to retirees who become re-
employed in a position eligible for TRSL membership,
including retirees employed by contract or corporate contract.

If you are rehired in a position not eligible for TRSL
membership, you are not subject to any TRSL return-to-work
laws.

» TRSL return-to-work laws do not apply if you become
employed in a position not eligible for TRSL membership
(private school, non-reporting charter school, private sector, or
civil service job that reports to another retirement system).



Questions?

200

Let’s pause for a quick break...
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« Types of Social Security benefits:

» Spouse’s or widow(er)’s benefit

» Earned benefit
« Types of offsets:

» Government Pension Offset (GPO)

» Windfall Elimination Provision (WEP)
« SSA website tools and calculators

* Questions to ask Social Security



TRSL and Social Security

« Louisiana does not pay into Social Security for the
majority of its public employees.

« However, you may still be eligible for Social Security
through other employment or through your spouse’s
employment.

« The type of Social Security benefit you are eligible for
determines which offset provision applies to you.

* Your TRSL benefit will not be reduced by an SSA offset.



Social Security benefits

« Spouse’s or widow(er)’s
benefit:
Paid to spouses or surviving
spouses who did not work long
enough to earn their own SS
benefit or whose earned benefit is
less than the pensioner’s benefit

Security benefits through their
TRSL-covered employment.

Some members may be eligible for

: : h .

Social Security benefits through ]

their spouse or from another job in [ a rn e e n e I :

which they paid into Social Security.

Social Security benefits may bea
j urce of retirement income

Paid to individuals who worked a

Social Security law, these k?e_neﬁls
may be reduced upon receving

i job that paid into SS and earned

the types of Social Security benefits

enough quarters to receive a SS
~  benefit




Offset provisions
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Social Security offsets

Windfall Elimination
Provision (WEP)

Government Pension
Offset (GPO)

 Reduces spousal SS benefit
« Reduces your own SS

by two-thirds of your TRSL
benefit

Requires that a person’s
benefit as a spouse or
widow(er) be offset dollar
for dollar by the amount of
his/her own retirement
benefit.

Could completely eliminate
SS spousal benefit

benefit if you receive a
TRSL benefit

Uses a modified formula to
reduce SS benefit, based
on average monthly
earnings adjusted for
inflation

Does not completely
eliminate SS benefit



SSA homepage: www.ssa.gov

Social Security LOSEARCH = MENU @ LANGUAGES & SIGN IN/UP

Putting youh control... .
Learn what you can do online Medicare Change of Address

my Social Security Social Security Number Retirement Estimator FAQs
Check out your Social Your Social Security number Calculate your benefits Get answers to frequently
Security Statement, change remains your first and based on your actual Social ~ asked questions about Social
your address & manage your  continuous link with Social Security earnings record. Security.

benefits online today. Security.



Create a “my Social Security” account

| Social Security DO SEARCH = MENU @ LANGUAGES () SIGN IN/UP

Sign In or Create an Account

Learn How to Protect Your Social Security Information from Unauthorized Access.




Social Security calculators

Social Security

LOSEARCH = MENU @ LANGUAGES

Benefits Planner: Calculators

Home Retirement Disability Survivors

Calculators

The best way to start planning for your future is by creating a my Social Security account online. With my Social Security ,

you can verify your earnings, get your Social Security Statement, and much more — all from the comfort of your home or

office.

We have a variety of calculators to help you plan for the future and for what you may need now.

Retirement Age Calculator

Find your full retirement age and learn
how your monthly benefits may be
reduced if you retire before your full
retirement age.

GPO Calculator

Estimate of spouse benefits for yourself if you receive a
pension from a government job in which you did not pay
Social Security taxes. Your benefit may be offset by the
Government Pension Offset (GPO).

Early or Late Retirement Calculator

Compute the effect on your benefit amount if you file for

early or delayed retirement benefits.

Retirement Estimator

your Social Security earnings record.

Windfall Elimination Provision
(WEP) Calculator

Estimate monthly benefits based on

Estimate if you are eligible for a
pension based on work that was not
covered by Social Security.

Detailed Calculator

Get the most precise estimate of your retirement, disability,
and survivors benefits. The estimate includes WEP
reduction. Must be downloaded and installed on your
computer.

Earnings Test Calculator

Learn how your earnings may affect your benefit payments
if you are currently working and are eligible for retirement
or survivors benefits this year.

& SIGN IN/UP



http://www.ssa.gov/planners/retire/gpo-calc.html
https://www.ssa.gov/planners/retire/anyPiaWepjs04.html

Contact Social Security

| Social Security £ SEARCH

Contact Social Security

6 Please beware of individuals impersonating Social
Security employees over the phone. Reports about
fraudulent phone calls from people claiming to be from
SSA continue to increase, and recent reports have
indicated unknown callers are using increasingly
threatening language in these calls. If you suspect you
have received a scam call, you should hang up, and
then report details of the call to the Office of the
Inspector General at 1-800-269-0271 or online at
https://oig.ssa.gov/report - Read more...

\ call Us

E-mail Us

Online Services!.

@ Find an Office




Social Security office locator

X Social Security

".-,_,_L|_|‘[||_|_|\\ > The Official Website of the U.5. Social Security Administration

Social Security Office Locator

Find the Office for this ZIP Code. Using our online services, you can: Phone Number

ze: [ ] [ Locate | * Apply for most types of benefits Toll-Free: 1-800-772-1213
—_— + Estimate your future benefits

» Do so much more
Zip Code Look Up

Services Outside the United States Tao learn more, visit What You Can Do Online.

Privacy Puolicy Website Policies & Other Important Information About Us Site Map FAQs

To see how GPO/WEP may affect you,
bring your TRSL benefit estimate with you
to your SSA appointment.



Questions to ask Social Security

At what age can | receive my full SS benefit, and how
much will it be?

What is the earliest age | can receive SS benefits, and
will this amount be reduced?

Are there earnings limits if | collect SS while | am still
working and paying into TRSL?

Do | qualify for an exception to GPO or WEP?

If GPO or WEP does apply to me, how much will my SS
benefit be?



TRSL & Social Security

 YES, it's possible to draw both TRSL and Social Security
In retirement.

* Federal provisions reduce the benefits provided by the
Social Security Administration.

« TRSL benefits are not reduced.

* For detailed information about your Social Security

benefit, please contact the Social Security
Administration.

 Website: www.ssa.gov
* Toll-free: 1-800-772-1213 (Mon - Fri, 7 am - 7 pm)

« Contact your nearest SS office



Questions?

000




Things to do now

* Register for Member Access.

« Submit copies of important documents:
» Social Security cards (member and beneficiary)
» Birth certificates (member and beneficiary)

» Legal documents (divorce decrees, judgment of
separation, and/or community property settlements)

» Update address & beneficiary/ies.
« (Get a retirement estimate:

» Use Member Access or

» Submit Form 10




Insurance or SSA questions?

Health/life insurance questions?

» Please contact your employer
or health insurance carrier.

SSA/Medicare questions?

» Contact the Social Security Administration
at 1-800-772-1213 or

Need a letter from TRSL to verify your monthly
retirement benefit and/or your first eligibility date for SSA
purposes”?

» Send a written request with your signature and SSN
to TRSL by mail or fax to 225-925-4779.


http://www.ssa.gov/

Member Access

A secure website where you have all the tools you need to plan

for retirement!

TRS Teachers’ R(urpment/
'z’ System of LJqul.ma

Welcome to TRSL's Member Access!

Only TRSL members and retirees, or individuals legally authorized to act on their
behalf, are permitted to establish online access to member and retiree personal
accounts.

All other persons, including TRSL benefit recipients, such as beneficiaries,
SURVIVOFS, oF ex-spouses receiving benefits, do not have authorization to establish
online access in the name of a TREL member or retiree.

TRSL benefit recipients can seek authorization to establish online access to their
own personal TRSL accounts.

REGISTER FOR ACCESS

Technical Assistance: If you nzed assistance registering or logging into Member Access, please contact our HelpDesk at
{225) 925-6460 or hel ]Edesl,ﬁtrsL g
New Users Existing Users
Mew Users You will need to be able to verify some information about yourself and
hiave a: User ID:
. . Password:
+ Walid personal email address and
+ Social Security number Log In

Forgot password?

Forgot User 1D?

Preloaded benefit
estimate calculator

Update your name/mailing
address/email address

Apply for retirement

View DROP Account

View beneficiary
designations



Create a benefit estimate

Online calculators loaded with your account information

1. Log on to Member Access.

2. Under "My Retirement” drop-down
menu, select “Estimate Your
Retirement Benefit.”

3. Enter your desired retirement date
and click “Create Estimate!”

Register for MEMBER ACCESS @ www.TRSL.org

For technical assistance with Member Access, contact


mailto:support@trsl.org

My TRSL Members Retirees

Forms by Subject

Find it online...

* Forms

 Brochures
 Newsletters & more!

Address or name changes

Active Member Change of Address Authorization (Form 2AC)

Active Member Name Change Reguest (Form 2ZNC)

Retiree Change of Address Authorization (Form 15C) - Survivors, beneficiaries, and alternate payees con also use

ORP Member Change of Address Authorization (Form 16AC)

ORP Member Name Change Request (Form 16NC)

Beneficiary (Designations by ber)

Beneficiary Designation for Non-Retired Members (Form 3)

Change of Beneficiary for Option 1 Retiree (Form 34)

Beneficiary Designation for DROP and ILSE Accounts (Form 3B)

Direct deposit

Direct Deposit for Refund of Contributions (Form 7D)

Direct Deposit of DROP or ILSB Account Withdrawals (Form 11R) - Use 15D for regulor benefits

Direct Deposit of Benefits (Form 15D) - Use 11R for DROP or ILSB account withdrowols

LIN
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2018 legislative session

The 2018 regular legislative session began Monday, March 12. We're
monitoring a number of bills affecting TRSL, ranging from the

creation of a new benefit structure to changes to the return-to-work

laws.

You can view a list of all bills impacting the system, along with the positions taken by the

TRSL Board of Trustees for each, by visiting the Legislation page of our website.

MEMBER ACCESS |

Stay informed

You can also receive updates about bills and issues that impact TRSL and its members
Employers delivered straight to your inbox through eNews.

Click "manage your preferences” at the bottom of this email, and then select "legislation”

f v 225025646 [[liand as a topic of interest.




Questions?

200

If you have any specific questions about your retirement
(DROP window, retirement eligibility, FAC questions, eftc.)
please email us so we can assist you directly at
web.master@ftrsl.org




We are here for you!

&TRSL

Local phone: (225) 925-6446

Toll free (outside Baton Rouge):
1-877-ASK-TRSL (1-877-275-8775)

Website: www. TRSL.org

Email: web.master@trsl.org

| Like us on

- = | Follow us
1 Facebook!

. on Twitter!
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