Optional Retirement Plan (ORP)

L/ ;FRSL November 4, 2020

Teachers’ Retirement
System of Louisiana



Friendly reminders

e This presentation contains general information.

* |tis meant to be used as a guide during the webinar.
e All participants are muted during the webinar.

* Have a question?

» Type your question in the Questions area during the webinar. The
moderator will see it and respond.

* There will be a question-and-answer period at the end of the webinar.

* Please maximize your screen size to have full use of the webinar’s
features.
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The Optional Retirement Plan (ORP) is a defined contribution plan and
an alternative to the defined benefit plan administered by TRSL. The ORP
CONTENTS was established on July 1, 1990, to provide retirement benefits to eligible

participants while affording maximum portability.
Key features of the ORP
ORP contributions Eligible employees make an irrevacable election to participate in ORP. ORP

participants are not considered TRSL members.

ORP carriers

Elgibilit Key features of the ORP:
ORP-eligible employers
Determining employee * An ORP account is owned by the participant, and there is no
eligibility waiting period to join the plan.
ORP eligibility for ¢ ORP accounts are portable.
non-higher education . . )
employees e ORP participants control their own investments.
Timeframe for choosing e Employee and employer contributions are invested by the
to participate in ORP designated ORP carrier in the investment option chosen by the
Transfer of funds from participant.
TRSL Regular to ORP * Participants are 100% vested from the date of ORP enrollment.

* Discusses the defined contribution plan available to academic
and unclassified employees of Louisiana colleges, universities,
and community colleges



What is the Optional Retirement Plan?

 ORPis a defined contribution (DC) plan.
» Established July 1, 1990

» Provides retirement benefits to participants based on
contributions and interest earned

Optional Retirement Plan

What is the ORP? 1

The ORP (Optional Retirement

Plan) is a defined contribution @@ b |
I plan, under Internal Revenue )) PO rta e

Code §401(a), in which account

holders direct their own investments

through private carriers.

e aliing * The decision to participate in ORP is irrevocable.

Academic and unclassified employees of
Louisiana colleges, universities, and community

colloges canparicpalon he OFP hs » ORP participants do not participate in TRSL’s defined
of any constitutionally established board that . .
ransges nsttutons of er ecaton benefit plan and are not considered TRSL members.

How does it work?

= An ORP account is owned by the member,
and there is no waiting period to join the

Hon G et 1 004 e o e Participants control their own investments through private
" e e B By e St carriers.

ORP carrier in the investment options
chosen by the member.

* The performance of the member’s

iestment dtemines he et » Employee & employer contributions are invested by
are provited, h nc Quaranosd, by e . . ,
ORP carers the ORP carrier in the investment option(s) chosen by

the employee.



ORP eligibility for non-higher education employees

* If the ORP participant is employed in a TRSL-covered position, he/she must
remain in ORP (regardless of the number of years).

» This holds true even if the position is not in higher education.

* |fthe ORP member is employed in a position covered by another Louisiana
public retirement system, see below:

» If member has fewer than five years: You will enroll him/her in the
new retirement system.

» If member has five or more years: He/she can opt to retain ORP
membership under TRSL.

ORP members are 100% vested from the date of enrollment and make an
irrevocable election to participate in ORP.



Higher education employees eligible for ORP

 New hires who are unclassified employees and eligible for TRSL
membership.

* New hires who are unclassified employees and not eligible for TRSL
membership because of part-time, seasonal, or temporary employment.

e Current personnel who are unclassified employees enrolled in TRSL's
Regular Plan and have less than five years of retirement service credit.

* |RREVOCABLE ELECTION

* (Includes elections made during part-time, seasonal, or temporary
employment)



When is the employee eligible to join?

Within 60 days of the initial hire date by an ORP-
eligible employer; or

Anytime after the 60-day window closes, but prior to
vesting in TRSL's DB Plan with 5 years of service credit;
or

TRSL members who have more than five years of
retirement service credit and have never had the
opportunity to elect ORP can choose to join ORP
when initially hired by an ORP-eligible employer. They
must be within their first 60 days of new
employment.

» EXAMPLE: A TRSL regular member with 10 years
of service credit with a K-12 employer changes
jobs and is now, for the first time, working as an
unclassified employee at a higher education
institution.

Members who choose
to participate in ORP
after being in the TRSL
Defined Benefit Plan
(Regular Plan): At the
member’s request, only
the member portion of
retirement
contributions will be
transferred to the
carrier if the member
has been in TRSL more
than 60 days.



ORP enroliment
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Application for Optional Retirement Plan or Change of Carrier
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Section 2 — Carrier designation
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See reverse side for important information

Application for Optional
Retirement Plan or Change of
Carrier

(Form 16)

» Employee completes Sections
1-3.

» Employer completes Section 4
and submits original Form 16
to TRSL for processing.



Current ORP carriers
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Non-Higher Ed ORP contribution rates

 Employee contributions: ORP members contribute 8.0% of salary.
» 7.95% is transferred to the carrier.
» 0.05% is retained by TRSL as an administrative fee.

 Employer contributions: The total contribution rate for all employers includes
the following:

» Transfer amount:

- The percentage amount actually transferred to each ORP participant’s
account; set by law.

- Beginning 7/1/2019, the transfer rate is 6.2%.
» Shared UAL:

- The percentage all employers pay toward the unfunded accrued
liability (UAL) and retained by TRSL

- Shared UAL percentage for FY 2020-21 is 21.8%.




Higher Ed ORP contribution rates

 Employee contributions: ORP members contribute 8.0% of salary.
» 7.95% is transferred to the carrier.
» 0.05% is retained by TRSL as an administrative fee.

* Employer contributions: The total contribution rate for all employers includes
the following:

» Transfer amount:

- The percentage amount actually transferred to each ORP participant’s
account; set by law.

- Beginning 7/1/2019, the minimum transfer rate is 6.2%.
» Shared UAL:

- The percentage all employers pay toward the unfunded accrued
liability (UAL) and retained by TRSL.

- Shared UAL percentage for FY 2020-21 is 21.8%



Employer contribution rates for ORP

Employer rate (ER)

Fiscal year
Transfer amount Shared UAL Total ER

2020-21 6.2% 21.8% 28.0%




Contribution rates (FY 2020-21)

HIGHER EDUCATION
Employer Rate (ER)
Management Board Transfer Shared Total
Amount UAL ER
Board of Regents 6.2% 21.8% 28.0%
LSU Board of Supervisors 6.2% 21.8% 28.0%
Southern Board of Supervisors 6.2% 21.8% 28.0%
UL Board of Supervisors 6.2% 21.8% 28.0%
Conmuny T ol




ORP salary and contribution reports

* Reports are due by the 10th of each month
* Employer must submit a separate report/file for ORP (System 6).
» Upload unencrypted file to EMIS*
» Submit encrypted file via FTP
» ORP Salary Entry (only if fewer than 25 ORP employees)*
» Must use correct carrier code for the ORP provider

*Must have access designated on Authorized Contacts (Form 1)

* Contributions reported/transferred to the ORP carriers are limited to
$57,000 for calendar year 2020. The limit includes both the employee and
employer contribution amounts.



ORP contribution payments

e Contribution reports, along with payment, are due by the 10th day of each
month.

* You can make payment one of two ways:
» Wire transfer (indicate ORP) or
» Check (make payable to TRSL-ORP)

e Submit your Payment Distribution Voucher (Form 4D) accordingly:
» Email at time of wire transfer or

» Include it with the check



Overpayments

* If an employee terminates employment, you can recover an overpayment.
» Notify the carrier in writing using your agency letterhead.

- The carrier will return the member contributions and employer
transfer amount, which had been transferred to them by TRSL.

» Submit a copy of the letter to TRSL.
- The unfunded accrued liability portion will be returned to you.
» Itis the employer’s responsibility to refund the employee their 7.95%.

» The 0.05% administrative fee is retained by TRSL.

If you receive money that you did not request from a carrier, please
contact TRSL.



Changing carriers

ORP participants can change their carrier at any time.

» The effective date of the change depends on when TRSL receives the

Form 16 (original).

The employee must complete both
of the following:

» An application with the new
carrier and

» A new Form 16 (sections 1 -3)
The employer will:

» Complete Section 4 on the new
Form 16 and send the original
completed form to TRSL.

» Change the ORP carrier code on

the monthly ORP contributions file.
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Termination of ORP participants

* You do not process an online termination in EMIS for an ORP participant.

» You must go into your software and terminate the participant to
ensure salary information is no longer reported to TRSL.

» When the former employee requests a rollover of his ORP funds, TRSL
will contact you for a termination date.

- TRSL will provide the confirmed termination date to the former
employee’s carrier.



The Key is published electronically.

TRSL's employer bulletin

Published four times a year:
* February

* May

* August

* November,
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April 20

Summer workshops: We're ready! Are you?

We've scheduled our "Planning for Your Retirement” workshops for the summer. And we'll

be coming to a city near you.

If you are within five years of retirement or DROP eligibility, then this workshop is
perfect for you! We'll discuss the benefits of your TRSL membership, go over the
retirement process, and answer all your retirement questions, such as:

« How is my benefit calculated?

« Can | name both of my children as beneficiaries?
« Should | go intc DROP?

» What happens to my sick leave?

« Will I get Social Security?

Remember... it’s never too early to start your retirement planning. Check out our
workshop schedule and register. We look forward to seeing you there!
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Address or name changes
Active Member Change of Address Authorization (Form 2AC)

Active Member Name Change Request (Form 2NC)

Retiree Change of Address Authorization (Form 15C) - Survivors, beneficiaries, and alternate payees

www.TRSL.org

Direct Deposit of DROP or ILSB Account Withdrawals (Form 11R) - Use 15D for regular benefits

Direct Deposit of Benefits (Form 15D) - Use 11R for DROP or ILSB account withdrawals
Adden i it of Benefits - Non | Joint Signer(s) (Form 15]JS)
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We are here for you!

&TRSL

Local phone: (225) 925-6446

Toll free (outside Baton Rouge):
1-877-ASK-TRSL (1-877-275-8775)

www.TRSL.org ® web.master@trsl.org

n Like us on Facebook! a Follow us on Twitter!



http://www.trsl.org/
mailto:web.master@trsl.org
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