
 
 

Nondiscrimination Statement 
The DSCEJ is committed to a policy of non-discrimination in the conduct of its business, including 
meeting its responsibilities under Title VI of the Civil Rights Act, the Americans with Disabilities Act, 
and other federal and state laws, and to the delivery of equitable and accessible services. 

It is the policy of the DSCEJ to ensure full compliance with federal nondiscrimination laws in all 
programs and activities. The DSCEJ will not discriminate on the basis of race, color, national origin, 
religion, ancestry, ethnic group identification, creed, sex (including actual or perceived sexual 
orientation or gender identity), disability, mental disability, physical disability, medical condition, 
genetic information, marital status, veteran’s status, or age in any DSCEJ programs, services, or 
activities. 

It is unlawful for DSCEJ programs, lessees, tenants, concessionaires. and contractors to 
discriminate against any person because of race, color, religion, ancestry, ethnic group identification, 
national origin, creed, disability, mental disability, physical disability, medical condition, genetic 
information, marital status, age, or sex (including actual or perceived sexual orientation or gender 
identity) in their public services, activities, and employment opportunities. 

For more information, to request language assistance, or to file a complaint about discrimination or 
retaliation, contact 

Terrance McKnight, DSCEJ Compliance Coordinator 
Deep South Center for Environmental Justice 
9801 Lake Forest Blvd 
New Orleans, LA 70127 
504-459-4553 

Completed forms may be mailed or emailed to: 

Terrance McKnight, DSCEJ Compliance Coordinator 
Deep South Center for Environmental Justice 
9801 Lake Forest Blvd 
New Orleans, LA 70127 
 

 

9801 Lake Forest Blvd. 
New Orleans, LA 70127 
(504) 272-0956 
www.dscej.org 

https://www.justice.gov/crt/fcs/TitleVI-Overview
https://www.ada.gov/

