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• Eligibility criteria now 
based on retirement
date:

» On/before June 30, 
2020 or

» After June 30, 2020

• New critical shortage 
provision for certain 
retirees filling adjunct 
nursing instructor 
positions

2022 Regular Session: SB 434 & HB 1021

• Modernize advertising 
requirements for critical 
shortage

• New RTW provisions for 
core subjects and special 
leave

Overall law 
changes

2010
RTW Law

Higher ed.
critical shortage

HB 22 did not pass: proposed increasing allowable earnings limits from 25% to 50%



Overview of RTW laws



• As of June 2022, there are three different RTW groups —the 2010 RTW 
Group (La. R.S. 11:710); the 2020 RTW Group (La. R.S. 11:710.1); and 
the 2022 RTW Group - Higher Education Only (La. R.S. 11:710.2).

What do the laws say?
• Do specify what 

happens to retiree 
benefits 

• Do specify whether 
contributions are 
required

• Do not state 
whether you can or 
cannot hire a retiree

When do the laws apply?
Anytime a TRSL retiree is reemployed with a TRSL agency 
in a TRSL-eligible position, or is paid to provide services 
that would otherwise be reportable to TRSL. 

• Includes employment by contract/corporate contract
• Excludes: 

• Disability retirees who do not yet meet regular 
retirement eligibility

• ORP or LSU Co-Op retirees 
• Retirees of other state retirement systems

RTW laws



Eligibility
NEW 

ELIGIBILITY
Based on retiree’s date of retirement only (Previous eligibility was  
based on retiree’s first date of reemployment)

Option to convert
2010 > 2020

Retirees who retired prior to July 1, 2020, can make an irrevocable
election to convert to the 2020 RTW Law (La R.S. 11:7110.1) after at 
least 1 day in the 2010 RTW Group.

Option to convert*
2020 > 2010

Retirees who retired prior to July 1, 2020, and whose first 
reemployment fell under the 2020 RTW Law now have the 
option to convert to the 2010 RTW Law (La. R.S. 11:710).

*Retirees who retired on/before June 30, 2020 who made an irrevocable election to 
join the 2020 RTW Group remain subject to the 2020 RTW Law.



Position typically
determines provisions

Hiring method 
determines
provisional “options”

Applies to
specific
scenario in
HIGHER ED

Initially
grouped 

based on date 
of retirement

Optional, 
if eligible



Provisions under each law



2010 RTW Law (La. R.S. 11:710)
Retired before July 1, 2020, including those considered part of the grandfathered 
group

Note:
• Based on the prior eligibility criteria, individuals who retired before July 1, 

2020, and returned to work for the first time between July 1, 2020, and June 
17, 2022, were placed into the 2020 RTW Group.

• Retirees who meet these criteria are eligible to convert out of the 2020 RTW 
Group in order to be covered by the provisions of La. R.S. 11:710.
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2010 RTW Law (La. R.S. 11:710)
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2010 RTW Group waiting period

12
months

• Individuals who retired before July 1, 2017
• Individuals who retired on or after July 1, 2017 and whose retirement 

benefit was not actuarially reduced or was not calculated at an accrual 
rate of less than 2.5%

• Individuals who retired on or after July 1, 2017 and have advanced 
degrees in speech therapy, speech pathology or audiology or who are 
enrolled under the Core Subjects or Special Leave provisions

*36
months

• Retirees who retired between July 1, 2017 and June 30, 2020 and 
whose retirement was actuarially reduced or was calculated at an 
accrual rate of less than 2.5%

*Retirees who make an irrevocable election to convert to the 2020 RTW Group will 
have a 12-month waiting period



2010 Group:
Summary of 
provisions

* Benefit suspension 
applicable if retiree is 
within applicable 
waiting period

^ Benefits may be 
reduced or suspended 
if earnings limit is 
exceeded.

RTW Category Contributions 
Required

Benefits 
Suspended*

Earnings 
Limit^

Core Subject Yes No No
Special Leave Yes No No
Retired Teachers

Grandfathered group Yes No No
Advanced speech degree Yes No No
Critical shortage Yes No No
PreK-12 substitute teacher Yes No Yes
Tutor Yes No Yes
Proctor Yes No Yes
Presenter of prof. dev. Yes No Yes
Adult ed./literacy instructor Yes No Yes
School nurse Yes No Yes
Adjunct instructor Yes No Yes

Retired Members No Yes N/A



New provision 
for 2010 Group: 

Core subjects

Employers may hire retirees to fill certain core 
subjects without affecting the retiree’s monthly 
TRSL benefit. 
The retiree must meet all of the following 
criteria:
• Be directly employed (not employed via 1099 

or corporate contract)
• Be certified in one of the subjects listed at left 
• Be hired to fill a position in their area of 

certification. 

(Effective until 07/01/2027)

Areas of certification
• Math
• English Language Arts
• Science
• Special Ed. (excluding 

gifted and talented) 



New provision 
for 2010 Group: 

Core subjects

• If a certified, non-retired teacher applies for a 
position in their area of certification, the non-
retiree shall be employed to replace the retiree at 
the start of the next grading period

• If the employer chooses to retain the retiree in 
said position, the Core Subjects provision would 
no longer apply. The retiree could then be 
subject to a suspended benefit

The employing agency should look to LDOE Bulletin 
746 for guidance on determining if a retiree is filling a 
position in their area of certification.
 Individuals holding nonstandard teaching 

credentials, such as an out-of-field authorization to 
teach (OFAT), would not be considered certified in 
the subject area of the position

Areas of certification
• Math
• English Language Arts
• Science
• Special Ed. (excluding 

gifted and talented) 



New provision 
for 2010 Group: 

Special leave

• Employers may hire retirees to fill vacancies 
due to special leave circumstances without 
affecting the retiree’s monthly TRSL benefit. 
The retiree must meet the following criteria 
and be employed to fill a teaching vacancy 
due to one of the special leave scenarios 
listed below. (Effective until 07/01/2027)

Retiree must…
• Be certified, 
• Be at least age 62, 
• Have earned at least 30 years 

of creditable service, and
• Be directly employed (not 

employed via 1099 or 
corporate contract)

Employed to fill a teaching 
vacancy due to 
• Maternity Leave (R.S. 17:1211) or
• Military Leave (R.S. 17:1215) or 
• Sabbatical Leave (R.S. 17:1171) or 
• Extended Sick Leave (R.S. 17:1202)



New provisions for 2010 Group (cont’d)
• No form required for new 

provisions in the 2010 RTW 
Group.

• Certifications statements are 
included in the online 
enrollment process.



Critical shortage declaration process

To declare a critical shortage for your parish, a 
general statement that you are soliciting applications 
for future employment of certified teachers must be:

1. Advertised at least once per month, 
continuously in official journal

2. Posted at career development office of every 
post-secondary institute within 120-mile radius at 
the beginning of each semester 

Additionally, must prominently display a list of 
unfilled positions and any position filled with a 
retiree on employer’s website or the governing 
authority’s website 

NEW requirements (FT & PT positions)
Effective permanently To hire a retiree into a specific 

position utilizing the critical 
shortage provision:

1. Retiree must be certified
in subject area or position

2. Must have an applicant 
pool of fewer than three

Additionally, employer must:

1. Certify shortage to BESE

2. Complete and submit 
Form 15CS to TRSL

3. Submit online enrollment



Critical shortage (cont’d)
• Form 15CS (critical shortage 

certification) is required for every critical 
shortage position where a retiree is 
employed, along with an online 
enrollment. 

• The certification process is an annual 
requirement.



2020 RTW Law (La. R.S. 11:710.1)
• Retired on or after July 1, 2020
• Those in the 2010 RTW Group who make an irrevocable decision to be in the 

2020 RTW Group
• Form 15ELEC is required along with every 2020 RTW enrollment

Note: based on the prior eligibility criteria, individuals who retired before July 1, 2020, and returned 
to work for the first time between July 1, 2020, and June 17, 2022, were placed into the 2020 RTW 
Group. Retirees who meet these criteria are eligible to convert out of the 2020 RTW Group in order 
to be covered by the provisions of La. R.S. 11:710.
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2020 RTW Group waiting period

12
months

• Retirees in the 2020 RTW Group
• Eligible retirees who elect to convert to the 2010 RTW Group may be subject to a 36-

month waiting period 



2020 RTW Law: Summary of provisions 
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RTW 
Option

Contributions
Required

Earnings 
Limit

Benefit 
Status

Supplemental 
Benefit

Position 
Requirements

RTW
Option 1

Yes, refundable 
upon terminating 
re-employment

25% of FAC 
(per fiscal year)

Benefit suspended or 
reduced if earnings limit 
exceeded or if within 12-

month waiting period

N/A

Available to all part-
time and full-time 
direct employment 

positions

RTW
Option 2 Yes None

Benefit suspended 
for duration of 
re-employment

Accrues 
supplemental 

benefit

Available to all
full-time direct 
employment 

positions

Employment 
by Contract
or Corporate

Contract

No None
Benefit suspended 

for duration of 
re-employment

N/A

Applies to all
employment by 

contract or 
corporate contract



2022 RTW Law (La. R.S. 11:710.2) 
*Higher Ed Only*

• Applies to adjunct professor positions in a nursing program where 
a critical shortage exists

To declare: must list unfilled 
positions or positions filled by 
retirees on websites of: 

1. Post-secondary institution 
2. Institution’s management 

board
3. Board of Regents

Retiree eligibility:
• Retired on/before June 

30, 2020
• Have at least 30 years of 

service
• Be at least age 62



2022 RTW Law (La. R.S. 11:710.2)
• No form required for new 

2022 RTW Law.
• Certifications statements are 

included in the online 
enrollment process.



How to apply the laws



 If date of retirement is before July 1, 2020
a. Has retiree converted to the 2020 RTW Group? or
b. Is retiree eligible to convert to the 2010 RTW Group?

Determining retiree’s group
Determine date of retirement (review retiree’s status and date)

Example: 
converted 
to 2020

Example: 
eligible to 
convert to 
2010

BEFORE: 
2010 RTW 

Group

ON OR 
AFTER:

2020 RTW 
Group

July 1, 2020



Determining earnings limit
2010 RTW Law (if in an applicable position)
• Monthly benefit × 12 × 25%
2020 RTW Law (if directly employed) 
• FAC (or pre-DROP avg comp) × 12 × 25%



Eligible retirees who wish to make this 
irrevocable election should

• Complete Form 15ELEC and submit it to 
the employing agency

The employer should 
• Complete employer portion of Form 

15ELEC and forward a copy to TRSL
• Submit a termination for the 2010 RTW 

enrollment
• Submit a new enrollment under the 

applicable 2020 RTW provision in 
enrollment PORTAL B

How to convert: 2010 → 2020



How to convert: 2020 → 2010
Eligible retirees who wish to make this election 
should

• Complete Form 15TR and submit it to the 
employing agency

• Complete Form 11RTW* and submit to TRSL, if 
converting from RTW Option 2

The employer should 
• Complete employer portion of Form 15TR and 

forward a copy to TRSL
• Submit a termination for the 2020 RTW 

enrollment, if applicable
• Submit a new enrollment under the applicable 

2010 RTW provision in enrollment PORTAL A

*required to resume retiree’s regular monthly benefit



Pros and cons of switching groups

Irrevocable
 Earnings limit option available 

to all directly employed positions
 Earnings limit typically higher when 

based on FAC
 Option 2 allows for additional service 

credit
 Employment by contract results in 

suspension of benefit

Binding until 07/01/2027
 No impact to benefit if employed in 

critical shortage, core subjects, or 
special leave provisions

 If employed in capacity other than 
described above, could have earnings 
limit or suspension of benefit

 36-month waiting period may be 
applicable

Converting from 
2010 to 2020 Group

Converting from 
2020 to 2010 Group



Questions?



We’re here
for you!

RTW resources
• Employer Procedures Manual

• Index 15.0 (Overview)

• Index 15.1 (La. R.S. 11:710 – 2010 RTW Law)

• Index 15.2 (La. R.S. 11:710.1 – 2020 RTW Law)

• Index 15.3 (La. R.S. 11:710.2 – 2022 RTW Law)

• Return-to-Work liaison: Jessica Trosclair 
• Phone: 225-925-3663
• Toll-free: 1-877-275-8775 
• Email: jessica.trosclair@trsl.org

www.TRSL.org 
ASKTRSL.org
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