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FRIENDLY REMINDERS

• This presentation contains general information meant to be used
as a guide during the webinar.

• All participants are muted except the presenters.

Have a question?
• Th e re  will b e q u e s tio n - a n d - a n s we r p e rio d s d u rin g th e we b in a r.

• Typ e yo u r q u e s tio n in th e Questions a re a d u rin g th e we b in a r.



Wh a t  t o  e xp e c t
• What is ORP?

• Overview of recent changes

• TRSLversus ORP

• Frequently asked questions

• How to contact TRSL



WHAT IS ORP?

• A defined contribution plan in which account holders direct their 
own investments through private carriers 

• Created in 1989 and has been available since July 1, 1990

• Available to unclassified e m p lo ye e s  o f p u b lic  p o s ts e c o n d a ry 
in s titu tio n s  a n d  th e ir g o ve rn in g  b o a rd s

• De s ig n e d  to  a c c o m m o d a te  th e  p o s ts e c o n d a ry e d u c a tio n  
c o m m u n ity with  re tire m e n t b e n e fits  th a t a re  fu lly p o rta b le  to  o th e r 
U.S. c o lle g e s  a n d  u n ive rs itie s . 



WHAT’S NEW?

• Technical college faculty and staff are newly eligible for the ORP. 

• This also provides a retirement option to some part - time, seasonal 
and temporary employees who are not eligible for TRSL’s defined 
benefit plan. 



DEFINED BENEFIT VS. DEFINED CONTRIBUTION 

NOTE: Lifetime DB benefit 
based on service credit, 

final average comp 
and benefit factor.

TRSL Regular Plan (Defined Benefit)

ORP (Defined Contribution)

Employee 
and 

Employer 
Contributions

Invested by TRSL 
as part of the 

retirement system 
trust

BENEFITS paid from 
trust to retirees and 

beneficiaries

NOTE: DC benefit based 
strictly on amount in 

ORP account.

Employee Contribution
and 

Employer            
Transfer Amount

Sent to Vendor via 
TRSL. Invested by 

Participant through 
Vendor

BENEFITS paid from 
investments from 

Participant accounts

NOTE: Employer Transfer 
Amount must be at 

least 6.2%.



HOW DOES THE ORP WORK?

• Participant selects from among three ORP vendors to invest with.

• Participant selects from a slate of investment options offered by 
chosen vendor.

• Participants can change vendors during employment. 

• Limited window of opportunity for rejoining TRSL defined benefit 
plan for ORP participants meeting certain criteria. 



ORP VENDORS

Voya Life Insurance 
& Annuity Company

Teachers Insurance 
and Annuity Association

Corebridge Financial 
formerly AIG 

Retirement Services



COMPARISON OF PLANS: TRSL vs . ORP

One - year window Five - year window



COMPARISON OF PLANS: TRSL vs . ORP

One - year window Five - year window



FREQUENTLY 
ASKED QUESTIONS



Wh o’s  e lig ib le  to  m ove  in to  th e  ORP a n d  h ow 
q u ic kly d o  I n e e d  to  d e c id e ?

• Technical college staff and faculty who are not vested in TRSL (have 
less than 5 years of service credit in the defined benefit plan).

 De a d lin e  fo r d e c id in g : Up to 5 years . 

• Te c h n ic a l c o lle g e  s ta ff a n d  fa c u lty wh o  a re  ve s te d  b u t wh o  h a ve  
n e ve r b e e n  o ffe re d  th e  o p tio n  o f p a rtic ip a tin g  in  th e  ORP.

 De a d lin e  fo r d e c id in g : 180 days from July 1, 2025



How d o I jo in  th e  ORP? 

• Application for Optional 
Retirement Plan or Change of 
Carrier (Form 16) is available at 
www.trsl.org

• This form must be completed and 
submitted to TRSL within the time 
limit set by state law. 



Wh ic h  te c h n ic a l c olle g e s  a re  im p a c te d ?



Wh a t h a p p e n s  to  m y TRSL s e rvic e  c re d it?

• Transfer employee contributions to ORP: You can transfer your TRSL 
employee contributions to your new ORP account (employer 
contributions remain with TRSL). This cancels your TRSL service credit. 

• Leave employee contributions with TRSL: 

• If you are not vested: You can leave your TRSL employee 
contributions with TRSL, which preserves your TRSL service credit. If 
you later terminate employment with a TRSL - participating  
employer, you can choose to refund  your employee contributions 
which cancels your TRSL service credit. 

• If you are vested: You can leave your TRSL employee contributions 
with TRSL, and later collect a lifetime TRSL retirement benefit upon 
reaching applicable retirement age.



How m u c h  will b e  c on trib u te d  to  m y ORP 
a c c ou n t?

Your ORP account will receive contributions each month from you and 
yo u r e m p lo ye r. Th is  a m o u n t is  tra n s fe rre d  to  yo u r ORP c a rrie r.

• Employee contributions: ORP p a rtic ip a n ts  c o n trib u te  8 % o f th e ir 
s a la ry. TRSL re ta in s  0 .0 5 % a s  a n  a d m in is tra tive  fe e . 

• Employer transfer amount: Em p lo ye rs  m u s t c o n trib u te  a t le a s t 6 .2% 
to  yo u r ORP a c c o u n t. 

Employee 
Contribution

Employer 
Transfer Amount

Total Contribution 
to ORP account

7.9 5 % 6 .2% 14 .15 %



More  on  th e  e m p loye r c on trib u t ion  ra te
• In addition to the employer transfer amount, employers pay a 

percentage of payroll that goes toward retirement debt.

• The shared UAL percentage is calculated annually to pay off debt within 
specific time periods prescribed in state law. 

• In FY 2026, the shared UAL rate is 15.17%. 

Total ORP Employer Contribution Rate (FY 2026)

Tra n s fe r Am o u n t 6 .2%

Sh a re d  UAL 15 .17%

Total Employer Contribution Rate 21.37%



Wh e n  d oe s  m y ORP p a rt ic ip a t ion  b e g in ?

• It depends on your hire date and when you make the election to join.

• If the election to join the ORP is made within 60 days of hire , 
e le c tio n  is  re tro a c tive  to  th e  d a te  o f h ire  (o r J u ly 1, 20 25 ) .

• If the election is made more than 60 days after hire , th e  e le c tio n  is  
n o t re tro a c tive  a n d  is  d e te rm in e d  b y th e  d a te  o f yo u r s ig n a tu re  o n  
th e  a p p lic a tio n  fo rm .

 Th e  firs t  o f th e  current month wh e n  th e  e m p lo ye e  s ig n s  th e  
a p p lic a tio n  o n  o r b e fo re  th e  15 th  o f th e  m o n th  OR

 Th e  firs t  o f th e  following month wh e n  th e  a p p lic a tio n  is  s ig n e d  
o n  o r a fte r th e  16 th  o f th e  m o n th .



Ca n  I la te r c h a n g e  m y m in d  a n d  re jo in  TRSL’s  
d e fin e d  b e n e fit  p la n ?

Yes, but state law gives you a limited window of time for doing so. Generally, your window 
d e p e n d s  o n  wh e n  yo u r ORP e lig ib ility firs t  b e g a n .

• 7- Year Window: An y e m p lo ye e , in c lu d in g  n e wly e lig ib le  te c h n ic a l c o lle g e  e m p lo ye e s  wh o  
we re  firs t  e lig ib le  fo r th e  ORP o n / a fte r Au g u s t 1, 20 20 , h a ve  s e ve n  ye a rs  to  re jo in  TRSL fro m  
th e  d a te  o f th e ir firs t  e lig ib le  ORP e m p lo ym e n t.

• 60 - Day window: Em p lo ye e s  wh o  we re  firs t  e lig ib le  fo r th e  ORP b e fo re  Au g u s t 1, 20 20 , a n d  
we re n ’t a c tive  a n d  c o n trib u tin g  a s  o f J u n e  20 24  b u t b e c a m e  e m p lo ye d  in  a  TRSL- e lig ib le  
p o s itio n  o n / a fte r  J u ly 1, 20 24 . 

» If first eligible employment occurred between July 1, 2024 and July 3, 2025: 
De a d lin e  is  Se p te m b e r 2, 20 25 .

» If first eligible employment occurred on/after July 4, 2025: De a d lin e  is  6 0  c a le n d a r 
d a ys  fro m  th e  d a te  th a t e lig ib le  e m p lo ym e n t o c c u rre d .

• Vis it  www.trs l.o rg / o rp fo r fu ll d e ta ils . 

http://www.trsl.org/orp


Ca n  ORP c on trib u t ion s  b e  re fu n d e d  to  b u y 
s e rvic e  c re d it?



WE’RE HERE FOR YOU
QUESTIONS?

ORP Liaison: Jessica Trosclair

• Phone: 225 - 925 - 3663

• Toll- free: 1- 877- 275- 8775

• E- mail: Jessica.Trosclair@trsl.org

www.TRSL.o rg
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