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FRIENDLY REMINDERS

This presentation contains general information meant to be used as a
guide during the webinar.
All participants are muted except the presenters.
Have a question?

There will be question-and-answer periods during the webinar.
Type your question in the Questions area during the webinar. 



What we’ll cover

Overview of recent legislative changes 
Enrollment Changes

Citizenship, Immigration Status Verification 
Data input
TRSL Membership Opt-out

ORP Changes
ORP to TRSL Election windows
ORP Membership for LCTCS faculty & Staff



OVERVIEW OF CHANGES MADE IN 2025

Act 351 (formerly HB 307)
Requires state agencies or political subdivisions to verify the
citizenship or immigration status of applicants for federal, state or
local public benefits, including retirement benefits. 

Act 47 (formerly HB 24): Opt-out provision
Allows individuals who are starting their first TRSL-eligible
employment and who are at least age 60 or at least age 55 with 40
quarters in Social Security to opt out of membership in the TRSL
defined benefit plan.



OVERVIEW OF CHANGES MADE IN 2025 (cont.)

Act 47 (formerly HB 24): ORP to TRSL election
For ORP participants first eligible on/after Aug. 1, 2020, extends the
five-year election window to seven years.
Provides a 60-day window of opportunity to certain individuals who
initially were not eligible to make the election under Act 109 of 2024. 



OVERVIEW OF CHANGES MADE IN 2025 (cont.)

Act 47 (formerly HB 24): ORP, board related
Creates a 9-member ORP advisory committee with representation
from each of the state’s four public postsecondary systems, as well as
one ORP participant not employed by a public postsecondary
education institution.
Adds the commissioner of postsecondary education or designee as an
ex officio member on the TRSL Board of Trustees. 



Enrollment Changes



Act 351 – Citizenship, Immigration

Requires verification of citizenship or immigration status of applicants for
federal, state or local public benefits, including retirement benefits. 

For purposes of benefits paid by a public retirement system, the
verification of an employee’s U.S. citizenship or satisfactory
immigration status at the time of enrollment will satisfy verification
requirements. 



Additional Changes to Enrollment Program

Enter Social Security Numbers twice when enrolling employees in TRSL 

This is a quality control measure that will prevent or reduce members
from being enrolled under incorrect SSNs. 

Here are the new steps to follow:
1.Type the member's SSN and click "enter" or "tab." 

The SSN will disappear from the screen
A "Confirm SSN" field will open. 

2.Type in the SSN again and click "select." 
If the SSNs match, you'll be able to proceed with enrollment. 
If the SSNs do not match, you'll need to check the numbers for a
mistake. 



Additional Changes to Enrollment Program

Provide email address for new hires when processing enrollments. 
This will allow TRSL to send the member an email with information about
signing up for Member Access. 

Email address provided can be the work or personal address

With Member Access, members can easily
Update their name and address
Review member statements 
View employment history
And more…



Act 47 – TRSL Membership Opt-out
Employees first employed in a TRSL-eligible
position on or after July 1, 2025, may opt out of
membership in TRSL if they are

1.At least age 60; or

2.At least age 55 with 40 quarters in Social
Security

To decline membership in TRSL, eligible
employees must complete the Opting out of
TRSL Membership Form (Form 17). 

Employers must complete Section 4 and send
TRSL a copy of the form.



ORP Changes



WHAT IS ORP?

A defined contribution plan in which account holders direct their
own investments through private carriers 
Created in 1989 and has been available since July 1, 1990
Available to unclassified employees of public postsecondary
institutions and their governing boards
Designed to accommodate the postsecondary education
community with retirement benefits that are fully portable to other
U.S. colleges and universities. 



WHAT’S NEW?

Ability to Leave the ORP in order to join TRSL’s defined benefit
system

Prior to Act 109 of 2024, the decision to participate in the ORP was
irrevocable.
Eligible ORP participants have a one-time window, based on the
date in which they first became employed in an ORP eligible
position. 

Technical college faculty and staff are now eligible to elect the ORP
in lieu of TRSL  

This also provides a retirement option to some part-time,
seasonal and temporary employees who are not eligible for
TRSL’s defined benefit plan. 



Which technical colleges are impacted?

Central Louisiana Technical Community College
Fletcher Technical Community College
Northshore Technical Community College
Northwest Louisiana Technical College
SOWELA Technical Community College



ORIGINAL ORP to TRSL ELECTION WINDOWS

One-year  Window
(Closed 06/30/2025)

Five-year  Window
(Changed to 7-Year Window)

Who’s 
eligible

NOTE: Must be eligible
for TRSL participation at
the time of the election.

Current ORP participant whose first 
ORP-eligible employment occurred 
before August 1, 2020; and
Was active and contributing as of June 2024 

ORP participant whose first ORP-eligible
employment began on or after August 1, 2020;
and
Is active and contributing at the time of the
election​​​​

Option 
deadline

Had until June 30, 2025 to make a one-time,
irrevocable election to join the TRSL defined
benefit plan as a new member in the 2015
plan.

Can make a one-time, irrevocable election to
join the TRSL defined benefit plan as a new
member in the 2015 plan at any time within
five years of their first ORP-eligible
employment. 

The decision to leave the ORP and join the defined benefit plan is irrevocable.



CURRENT ORP TO TRSL ELECTION WINDOWS

60-day Window
New as of 07/01/2025

Seven-year Window
Extended as of 07/01/2025

Who’s 
eligible

First ORP-eligible employment occurred before
August 1, 2020; but
Not active and contributing as of June 30, 2024 

First ORP-eligible employment began
on or after August 1, 2020; 

Deadline for
receipt of form
for election to

join the defined
benefit plan

Deadline based on first eligible employment
occurring on/after July 1, 2024.

Between July 1, 2024-July 3, 2025: have until
Sept. 2, 2025.
On/after July 4, 2025: Have 60 calendar days
from the date that eligible employment
occurred. 

Can make a one-time, irrevocable
election to join the TRSL defined benefit
plan as a new member in the 2015
plan at any time within seven years of
first ORP-eligible employment. 

The decision to leave the ORP and join the defined benefit plan is irrevocable.



How can an ORP participant make the election? 

Election to Join TRSL after ORP
Participation (Form 2TR) is
available at www.trsl.org
This form must be completed by the
ORP participant and the employer.
The original form must be received
by TRSL within the time limit set by
state law. 



What will the new retirement eligibility be?

ORP participants who join TRSL’s defined benefit plan will be eligible to
receive a retirement benefit:

at age 62 with at least 5 years of service or 
at any age with at least 20 years of service (actuarially reduced)



DEFINED BENEFIT VS. DEFINED CONTRIBUTION 

NOTE: Lifetime DB benefit
based on service credit, 

final average comp 
and benefit factor.

TRSL Regular Plan (Defined Benefit)

ORP (Defined Contribution)

Employee 
and 

Employer Contributions

Invested by TRSL 
as part of the retirement

system trust

BENEFITS paid from
trust to retirees and

beneficiaries

NOTE: DC benefit based
strictly on amount in ORP

account.

Employee 
Contribution 

and 
Employer 

Transfer Amount

Sent to Vendor via TRSL.
Invested by Participant

through Vendor

BENEFITS paid from
investments from

Participant accounts

NOTE: Employer “transfer
amount” sent to Vendor.

Must be at least 6.2%.



Can ORP balances be transferred into TRSL?

No, the ORP account will always remain separate from the TRSL
pension account.
ORP funds cannot be transferred into TRSL and no TRSL credit can be
given for the time in which someone participated in the ORP. 
Employee will continue to be able to manage funds in their ORP
account, but no new contributions can be made to their ORP account. 
Employee can receive distributions from their ORP account once they
retire from the defined benefit plan or terminate all TRSL service.



Can ORP contributions be refunded 
to buy TRSL service credit?

No. State law does not permit this. 



COMPARISON OF PLANS: TRSL vs. ORP

One-year window Five-year window



COMPARISON OF PLANS: TRSL vs. ORP

One-year window Five-year window



ORP ELECTION ELIGIBILITY FOR LCTCS

180 days from July 1, 2025
If vested with five or more years in TRSL’s defined benefit plan but
never worked for another TRSL-participating employer who offered
the ORP. 

Up to 5 years
If not vested in TRSL’s defined benefit plan. 



How can an employee join the ORP? 

The Application for Optional
Retirement Plan or Carrier Change
(Form 16) is available at
www.trsl.org

This form must be completed by
the ORP participant and the
employer within the time limit set
by state law.



When will the ORP enrollment be effective?

It depends on the employee’s hire date and when they make the
election to join (signature date of Form 16).

If the election to join the ORP is made within 60 days of hire,
election is retroactive to the date of hire (or July 1, 2025).
If the election is made more than 60 days after hire, the election is
not retroactive.  



What happens to my TRSL service credit?

You can transfer your TRSL contributions to your new ORP account
(only member’s contributions).
You can leave your TRSL service credit with TRSL and later refund your
member contributions if you terminate employment with a TRSL-
participating employer.
If you’re vested, you can leave your TRSL service credit with TRSL and
later collect a retirement benefit. 



Can ORP contributions be refunded to buy
service credit?



WE’RE HERE FOR YOU
QUESTIONS?

ORP Liaison: Jessica Trosclair
Phone: 225-925-3663
Toll-free: 1-877-275-8775
E-mail: Jessica.Trosclair@trsl.org

www.TRSL.org


