2026 ANNUAL

lz;rRS]_, EMPLOYER TRAINING

Teachers’ Retirement System of Louisiana

We will begin promptly at 8:30 am today.

Enjoy the silence - There is currently no sound or video until the webinar
begins at 8:30 am.

If you experience any technical difficulties during today’s webinar, please use
F5 to refresh your screen.

Handouts available under the Annual Employer Training section at:
https://www.trsl.org/employers/employer services/employer training.

ANNUAL EMPLOYER TRAINING

March 17, 2026

’

Agenda

Employer Membership Information Site
(EMIS)/Authorized Contacts

TRSL Eligibility and Enrollments

Monthly Contribution/Salary Reporting
Service Credit Certifications/Corrections
Retirement Processes/Issues
Return-to-Work in TRSL-Covered Positions

03/11/2026
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Index 0.0: Employer Membership Information Site (EMIS) Index
1.0: Authorized Contacts & Employer Directory Contacts

Provides an overview of TRSL's employer access database and

how to obtain employer access to EMIS

Employer/Membership Information Site (EMIS)

TRSL's employer database
Employers can
« Certify/correct employee data
« Upload required files/reports
+ View various reports

ASKTRSL Contact Us

Employers v Investments v Resources v Careers

Submit
Updates e Log
Agency Certification (Form 118)

Annusl Leave Updste.

Contribution Correction
Enollment

FullTime Only Corrections

Furlough Certifcation and Update:

Home Address Update

(ORP Salary Entry (up to 100 employees only)

Prior Year Salary Corrections

Questionsble Year Certiication

Retiree Voluntary/Insurance Deduction

Satary Contribution Entry (up to 100 employess only)
Sick Leave Days Paid Update

Sick Leave Add and/or Update:

Terminations
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Reports available in EMIS

Employer contacts with EMIS access can
create various reports at any time

Various report options include:

* Enrolled Not Reported

* Reporting Not Enrolled

* Ending DROP Participation

* Members Eligible to Retire

* ORP to TRSL Election Eligibility

Reportjy Upﬁates

Active/Active DROP Member Service
Annual Leave

Enrolied Not Reported

Ending DROP Participation
Furloughed Employees Certification
Insurance/Voluntary Deduction
Hembers Eligible to Retire
Questionable Years

Reporting Not Enrolled

Sick Leave

Sick Leave Errors

ORP to TRSL Election Eligibility




Enrolled Not Reported

Lists Active and Retired members employed by your agency but have
months in which earnings/contributions have not been reported as
expected.

* To get the most current results
you must select the last month
for which a salary/contribution
file was submitted.

* Can help you identify members
who should be terminated
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Reporting Not Enrolled

Lists people for which your agency has reported
earnings/contributions to TRSL without a corresponding enrollment.

 Enter the system code and the
current fiscal year

* Can help you identify people who
need to be enrolled

g DROP Participation

Report lists members from your agency who will end DROP
for the time period selected

* Can query future and past
dates (month/year)

.

Employers should pull this
report up to three months
in advance to ensure
deductions/contributions
resume if employee
continues working after
DROP.

Ending DROP Participation Report

s
hzn DRDP purtciation i snd it e sctal mrth e e The
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Members Eligible to Retire

Provides a list of employees who will be eligible to retire
based upon information reported to TRSL and on the
fiscal year selected.

* Report will also list employees who are currently in
DROP and working after DROP.

[__QueryRecord |

Projected Fiscal Year Members Eligible to Retire Report
The Members Eligible to Retire Report provides a detailed report or a summary report of
members eligible to retire. The report will include employees who meet eligibility

ey requirements by June 30 of the projected fiscal year selected. The projection assumes
['Select] Ciear that a full year of service credit will be added to the employee's current service years.
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ORP to TRSL Election Eligibility

Used to identify the ORP to TRSL Election eligibility status of ORP
participants.

+ Canselect One Year Window, Sept 2025 g0
Window, 60-Day window, or Seven Year
Window Widiow arovp

 Canselect any combination of Eligible,
Not Eligible, May Be Eligible, Withdrawal

Complete, and Approaching Close of Bty e Eigiia
. . o T e r—.
Window (window closes within 2 years)  Approacring Clocaof
winow

EMIS system codes

s Information

07/19/2021

School Lunch Plan A - For school food service employees (closed

System 2 plan; no new entrants)

School Lunch Plan B - For school food service employees in 20
parishes that also participate in Social Security

TRSL Regular Plan — Defined Benefit Plan for “teachers” in TRSL eligible
positions

ORP (Optional Retirement Plan) - Defined Contribution Plan; for
employees who chose ORP during employment at a Louisiana
postsecondary education institution; opted out of TRSL's Regular Plan
(System 4)

System 3

System 4

System 6

12




Grants EMIS access rights to designated employer personnel

Section 2 (Authorized signer):

Form 1: Authorized Contacts

v Check all access rights desired for each designated

employer personnel

« Must include staff member's signature for access

other than Inquiry

+ Complete bottom of section 2 to delete previously
designated personnel no longer needing TRSL

oo

database access for your agency

Section 3 must be signed by employer's Agency Head or

Agency Head Designee

looo.

Check desired access rights from the following (e back of form for descriptions).

O inquiry O cenroliments O sick/annual leave R S A e e bt A
] Prior year certifications/corrections  [[] Terminations. [0 Agency Certificaf e o L
O Retiree insurance deduction O File submission [ salary report (on}

O Home address update [ Contribution correction 7]  ORP salary repor

13
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EMIS access rights

Inquiry (INQ)

Offers view-only access

Enroliments (ENR)

Use to enroll new hires and retirees returning to work in TRSL-
covered positions

Sick/Annual Leave

« Sick Leave - Use to update employers’ sick leave usage

Corrections (PYC)

Update/Corrections |+ Annual Leave - (Postsecondary and state agencies only) -
(SLu) Use to report annual leave balances

Prior Year Use to update Actual Earnings (gross eamable
Certifications/ compensation), Full-Time Only Earnings, and Questionable

Year Certifications for a closed out (or prior) fiscal year

Terminations (TRM)

Use fo report employee's last day of work or last day of leave

Agency Certification
- Form 11B (AGC)

Use to certify current year information for an employee who is
retiring or enfering DROP

Description of access rights available on reverse side of TRSL's Authorized

Contacts (Form 1)
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EMIS access rights (cont'd)

(INS)

Retiree Insurance Deduction

(For non-Office of Group Benefits employers) - Use to
report or update insurance deductions from refiree’s
benefit check

File Submission (FSM)

Use fo upload required files/reports securely without
encryption

Salary Report (SAL)

(Only for employers with no more than 100 employees) -
Use fo report monthly salary and contributions during the
current fiscal year

Home Address Update (ADR) | Use fo update mailing address for active employee

Contributions Corrections

Use to add, delete, or replace employee's monthly actual

(CCR) and/or full-ime earnings during the current fiscal year
(Only for employers with no more than 100 employees in
ORP Salary Report (ORP) ORP) - Use fo report monthly salary and contributions for

ORP participants during the current fiscal year

Description of access rights available on reverse side of TRSL's Authorized

Contacts (Form 1)

15




Form 1EDC: Employer Directory Contacts

« Updates or replaces agency contacts

» Ensure your agency has the following designated
contact:

+ Agency Head (AH) - Must sign Section 3 of Form 1 to
authorize access rights

- Retirement Contact (RC) - Employer request letters
addressed fo RC

* Include email addresses/phone numbers, including
extension/position title for each contact

NOTE: Not all categories require an employer contact.

16
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Keep employer contacts up to date

Employer Contribution Charges
Employer Payments
Use Employer Directory Contacts
(Form 1EDC) to update Employer

Employer Contribution Accounts Receivable

Contacts.

E——)

Use Authorized Contacts (Form 1) to
give and remove online access rights.

()

Tip: Review Employer Contacts screen
often

Employer Contacts

17

lz:r RSL EMPLOYER MANUAL

INDEX 20: TRSL Membership. s

CONTENTS

Index 2.0: TRSL Memberh P

Employer's reference guide on TRSL membership
eligibility and enroliments process for non-retirees




TRSL membership eligibility (Non-retirees)
Opting Out of TRSL Membership (effective July 1, 2025)

First-time TRSL-eligible employees who meet either criteria below may opt out
of membership with TRSL

At least age 60 when first employed in a TRSL-eligible position, or

At least age 55 with 40 quarters in Social Security when first employed in
a TRSL-eligible position

Eligible employees who decline membership in TRSL must complete sections
1,2, and 3 of the Opting Out of TRSL Membership Form (Form 17).

The employer must complete Section 4 and send TRSL a copy of the form.

Note: Do not enroll employees who have opted out of TRSL membership.

19
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TRSL membership eligibility (Non-retirees)
Eligible positions per definition of “Teacher” - R.S. 11:701(35)

AllK-12 direct employees, excluding school bus positions, school
custodians/janitors, and school maintenance employees

Visa holders other than F-series or J-series

« Exception: J-1 visa holders are TRSL eligible

Employment status:

Work more than 20 hours per week (employees who work 20 hours or less
are considered part-time) in a position that is not seasonal or temporary
- Seasonal: An employee who works on a full-time basis less than five

months in a year
- Temporary: Any employee performing services under a contractual
arrangement with the employer of two years or less in duration

20

Membership Eligibility - SPECIAL CONDITIONS

Part-time, seasonal, or temporary employment (cont'd) (Non-retirees)

Generally, employees who are part-time, seasonal, or temporary are not eligible
for TRSL membership. However, there are exceptions that require mandatory

enroliment & reporting:

Five (5) year rule {Eff. 7/1/.

3} Ten (10) year rule

Five or more years of eligibility service Ten or more years of eligibility service
credit credit
« Applies ONLY fo members in PreK- .

Applies to positions other than
“classroom teacher”

+ W-2 employees only

« Can work 20 hours or less per week

12 “classroom teacher” positions
who are paid with W-2 earnings
« Can work 20 hours or less per week

21




Definition of a “classroom teacher”

A “classroom teacher” is defined as:

An employee of a school board or any other educational institution under the control
of BESE whose job description and assigned duties include the instruction of pupils in
traditional or nontraditional classroom situations for which daily pupil attendance
figures are kept; and who is classified under Object Code 112in the La.
Administrative Code, or is performing those functions, on a substitute basis, of an
individual classified under Object Code 112.

Positions other than classroom teacher eligible under the 10-year rule include:
Administrators

Therapists (speech, physical, occupational)

Counselors

Aides

Clerical/Secretarial staff

Etc.

22
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Membership Eligibility - SPECIAL CONDITIONS

Part-time, seasonal, or temporary employment (cont'd) (Non-retirees)

Generally, employees who are part-time, seasonal, or temporary are not eligible
for TRSL membership. However, there are exceptions that require mandatory
enrollment & reporting:

Secondary employment ORP pa ants in TRSL positions

Has primary employment at another ORP participants are 100% vested;

TRSL-reporting agency, while also conhrjfufe? pGﬂICIplchon '5T")0n?_g;?f¥
i S even if future employment in a

WG [SEIlinG, SXeEBel, Gl eligible position is part-time, seasonal,

temporary in a TRSL-eligible position or temporary.
atf your agency : v W2 earnings
¥ W-2 eamings v Form 1099 payments — if
v Form 1099 payments — secondary employment rule
certain criteria applies

23

Membership Eligibility - SPECIAL CONDITIONS

Form 1099 payments - certain criteria (Non-Retirees)

* W-2 covered employee at another TRSL-eligible employer
that meets Primary Employment criteria

) . + Do not report 1099 earnings
Concurrently working part-time/seasonal/temporary at ONLY for TRSL non-retirees.

another TRSL-covered employer in a TRSL-covered position
and receives Form 1099 payments at the secondary « Non-retiree must be a
agency

Enroll under “Secondary” employer type if any of the
following occur:

« The individual 1099 contract is for more than $1,000

« The cumulative amount of 1099 payments issued by a
single employer fo the employee exceeds $15,000 in a
fiscal year, then all payments in excess of $15,000 are
considered earnable compensation 24




Enrollment process

Documents to include in hiring packet

1. Enrollment Application/Employment Notification (Form 2) - optional
« Do not submit to TRSL. Use to process online enroliment.

2. Forfei of Reti Benefits/A ion of ding (Form 2FRB)
« Do not submit to TRSL. TRSL will request if needed.

3. Statement Concerning Your Employment in a Job Not Covered by Social
Security (Form 2SS)

« Submit a copy of the form to TRSL; employer retains the original
4. Beneficiary Designation for Non-Retired Members (Form 3)

« Submit original to TRSL timely

« Employee/member responsibility to submit form

25
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Updates Submit Files ~
Agency Certification (Form 11B)

Enroliment process
Online enroliments in EMIS

Annual Leave Update

Enroliment deadlines from date Contribution Correction
of hire:

« 60 days for active members

.« 30 dG\/S for retirees Full-Time Only Corrections

When entering the employee'’s =
SSN into EMIS, ensure the SSN " F——
entered matches the number on
the employee's Social Security
card

Tip: Do Not enroll an employee
using an invalid “dummy" SSN

Must have Enrollments access right designated on Authorized Contacts (Form 1)

26

Enroliments screen

Example entry screen if the employee has never
contributed to TRSL before

Enrollments

Tips:
- Double-check SSN: Compare SSN entered to
employee's Social Security card
+ Do Not enroll and term with the same date
+ Do Not use an invalid “dummy" SSN when
enrolling

If you enroll a member with any incorrect information,
please contact your Retirement Benefits Analyst
Liaison immediately to comect it before any further
processing.

Agency Certitcation (Form 115)

Annual Leave Updte

Contribution Corection

ey ety et i

FullTime Only Corrections

27




Enroliments - SPECIAL CONDITIONS

Enrollment error — ORP status

EMIS online enroliment not allowed for employees in ORP (Optional Retirement

Plan)
« Enroll with Form 16, Application for Optional Retirement Plan or Change of

Cairrier, or;

Submit a Form 21R, Election to Join TRSL after ORP Participation, if ORP

participant is eligible to withdraw from ORP and join TRSL

TRS Teachers’ Retirement
L ¢ Systemn of Louisiana

Enrollments
ORP status exists.

28
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g TRSL after ORP Participation

7-Year Window
ORP Participants with a 7-Year Window to Join TRSL

ORP First Eligible Date on/after Aug. 1, 2020, and were active and
contributing at time of election

7-Year Window beginning on ORP First Eligible Date

Must be eligible for TRSL at fime of election (5-year/10-year rule for part-time,
seasonal, or temporary)

ORP fo TRSL Election Eligibility is displayed on the Member Summary screen

Member Summary

kdress Date:08/02/2024
Addressi.

Name:/
Gender:Female
Birth Date: Ager 12

ORP First Elgible Date:4/4/2024 Inferrec

|ORP o TRSL Election Elgbilty:seven Year Vindow, TRSL ligible until 47472031
ORP Carrir:Tias
Fiscal Year:2026

Status Information
Sys | Seq Status Code Date DROP Rocord
B R M (0) | 0soaranes

60-Day Window
ORP Participants with a 60-Day Window to Join TRSL

« ORP First Eligible Date before Aug. 1, 2020, and were not active and
contributing as of June 2024 but became employed in a position eligible for
TRSL membership on or after July 1, 2024

« If first eligible employment began between July 1, 2024 - July 3, 2025,
window expired September 2, 2025

- Iffirst eligible employment began on/after July 4, 2025, window expires 60
calendar days from the date that eligible employment occurred

* Must be eligible for TRSL at time of election (5-year/10-year rule for part-time,
seasonal, or temporary)

30
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Joining TRSL after ORP Participation

60-Day Window

Eligibility Flag examples:

Member Summary

Namo:
Genderifemale
Birth Date: Age: 1

R Firs Elgibi
|oRp to TRSL Eiection i

Voy:

Corrior-voys
Fiscal Veari20%6

Status Information
Ca— [T ©) 08115/2006

Member Summary

NameiT ‘Address
GanderFemsle P
B Date:-  hger s
Foldor Imagod Date:04/20/2003
ORP First Elgble Date:2/1/2003 nferred
(ORD o TRSL Eecton Eighity:TFSL 60 day lection windor clesed
0P Camtoriax.

FiscalYeari 2026

status Information

03/11/2026

Use this form to enroll eligible ORP participants into TRSL's defined benefit
plan if they make that election

R gt - 70

« Must submit original form. WTRSL et s o ) 4TRSL g =
[ == |

« Employee fills out 15t page

- Employer fills out 2" page =}

32

INDEX 40: Contrbution Reperting & Corrections s
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Index 4.0: Contribution Reporting &

Corrections

Provides information on salary and confribution reporting, including
instructions for identifying and correcting reported contributions for current
and prior years e

11
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Employer contribution rates

Once your contribution report has been posted with salaries reported, TRSL will calculate the employer
contribution amount.

AL EMPLOYEE EMPLOYER RATE
YEAR TRSL SUB-PLAN NORMAL ['Normal [ Admin e shared | Total Employer
COST | Cost |Expense Rate UAL Contribution
K-12 Regular Plan 8.0%
202627 |PA1A 91% | 364% 035% 200% 1312% 19.11%
Plan B 5.0%
EdRegularPlan | 8.0% | 339% 0.35% 2.00% 1312% 18.86%
K-12 Regular Plan 8.0%
202526 | PAMA 9.1% | 367% 0.36% 175% 15.17% 2095%
" |plans 5.0%
EdRegularPlan | 8.0% | 305% 0.36% 175% 15.17% 2033%

K-12 Regular Plan includes university laboratory schools; * Effective FY 2024-25, AFC Rate used fo
directly pay for PBIs (permanent benefit increases) for TRSL retirees & benefit recipients

Note: FY 2026-27 employer rates subject to change if voters approve a constitutional amendment
requiring a large one-time payment from three education trust funds to the UAL during the May 16,
2026 statewide election 34

Earnable compensation

Compensation (wages, salary, and other payments) earned by the member
during the full normal working time in a position that is TRSL-eligible

Defined in La. RS 11:701(10)

All earnable compensation is reported as “Actual Earnings”

* Member and employer contributions must be made on all earnable
compensation

- Contribution reports and payments are due by the 15th of each month

+ Report contributions in the fiscal year eamned (July 1 through June 30)

35

Common Examples of Earnable Compensation

Earnable compensation includes, but is not limited to, the following:
« PIP earnings for members who participated in the Professional
Improvement Program
« Overtime, bonuses, stipends, tax revenues

« Additional compensation, such as compensation for planning
time, etc. in accordance with LSA R.S. 17:418 (does not apply fo
employees of the state special schools or the schools and
programs administered through the special school district)

« Extra pay for after-school daycare programs

« Extra pay for collecting fees at ball games

« Cash housing allowances

« Full salary for members on extended sick leave paid at 65%

36
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Examples of Payments That Are Not Earnable Compensation

« Payment in lieu of unused sick or annual leave
« PTO Payouts

« Payment for any duties/work performed while d_rivin% or riding on a
bus unless employee has retained membership in TRSL

+ Lump sum payments for discontinuation of contractual services

« Form 1099 payments for non-retirees without a Primary Employer

« Form 1099 secondary employer payments are not reportable if all of
the following occur
« Employee is not a TRSL retiree
- Individual confract is for $1,000 or less

« Cumulative amount of Form 1099 payments issued by a smgle
‘secondory employer to an employee in a fiscal year is $15,000 or
ess

37

Full-time earnings

Definition (for monthly salary reporting):
« Compensation the employee would have been paid had she/he worked
full-time in a TRSL-eligible position for the entire month

* Must be equal to or greater than actual earnings
- Can never be less than actual earnings
. I[)Lt\JNI‘é%i’reduce because the employee is docked or on leave without pay

For part-time employees eligible to contribute to TRSL, the amount should
reflect the compensation that the member would have earned if he worked
full-time for the entire month

38

Types of contribution

This is not an exhaustive list. Contact your Retirement Analyst Licison for assistance.

Tax sheltered (Type 30) Tax unsheltered (Type 10)
« Active members only + Employees on workers’
(including members compensation (contributions via
working after DROP) third-party payments)

Includes paid sabbatical or |« USERRA payments
extended sick leave

AlITRSL retiree contributions

Employees on workers'
compensation and using
their sick leave

+ Employer contributions

39
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Monthly Salary and Contributions Reports

« Employers are required to send contribution reports (salary/contributions files)
each month detailing employees’ earnable compensation and contributions
paid by TRSL-covered employees. File layout can be found in Index 18.0.

« Direct upload on EMIS via File Submission is the most common method.

« If you use File Submission, you will receive either a summary report immediately
telling you the file was accepted along with a list of any individual records that
were rejected or an error report if the entire file was rejected.

« The error report will list the records that caused the file to be rejected along with
areason for each record.

40
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Monthly Salary and Contributions Reports

« If your file is rejected because it contains an ORP participant then
you must remove that record and resubmit your file.

* You must include the ORP participant on your ORP file. If you
already submitted that month's ORP file then you must add that
ORP participant’s data to the next month's ORP file.

41

Identifying Errors from Monthly Salary/Contribution Reports

Two reports available:
« Contribution Exceptions
- Salary Rejections

« Both should be reviewed and corrected/reconciled each month to ensure
accurate and timely membership and salary/contribution reporting.

« Contact your assigned Retirement Benefits Analyst Licison for assistance with
these reports.

* You may be contacted by an Employer Services Department staff member
who is not your assigned liaison on www.TRSL.org.

42
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Contribution Exceptions Report

Identifies reporting and enrollment errors < RSL:

Should be reviewed, cleared, or reconciled
each month

Retrieve from the Employer Contribution
Charges screen under the Employers menu
in EMIS
« Available for each applicable
retirement plan (System 4, 3, 2)
- Two ways to retrieve report
« Clicking on “Error” link
- “Generate Report" button

Retrieving the Contribution Exception Report

Employer Contribution Charges
. . N L REGULAR = £
Click on the last “Error’ ot e [ o |
message on the screen

WL Repon | Tansmital | tzvmest|  sioeds 52| 1aesst

. i Rejoctions 775668 2053 000 775656
Pulls cumulative report ccre s5156 P | amma| s

sorted by SSN Fosed rates|  soom | raneest

X ) ([0 e |t | tememar]  menw Tm|  tesan)

.+ Leading zeros in SSNs will Rajctons sortas ) wa|  sonas
ccts 20k 216 | aszos| s

not appear Posted 169082 1285044 ses0| 1537208

S frr Tt | rowmesss|  smsas|  assar] rasemess

Refcons o o0 o) o0
ccre 1448 52 | e s

pasted rawssnr|  sisn|  asn|  rsess)

O TR

Rajctons om o0 o a0
ccts otsz a2 om|  aem|  zsmemns

Posted wamswss|  somss|  am|  toamasas

Retrieving the Contribution Exception Report

Customized Report
From “Query Record" section of the Employer Contribution Charges screen,
choose Report Type & Sort Selection, then click “Generate Report”

Recommend Report
Type: Complete Report

o T —

Retiree Status

o arce ransmesai [ [Unknown Name

 Rejecroas o Enrolled Not Reported

i on

Postes e [Reported Not Enrolled
T e

farmene i

+ i, Sort Selection

E Rt e I T W = e

YT P ETTTYI YT R T :
B [-esiond o pr in Alphabetically
i i - b
= e wnn| | | Exception Message

45
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Contribution Exception Report

Layout: oo Rerpe Sy o Lt Rogl P
« Sort & filter info e
. Numbej of o emow  vums susven v i fassCoro Yy Messase
exception records N
osasan et sACT OGN 00025 S TMD TG AT gttt st
O Sewewes  LTRB RS 11003 R e
R D OURR BE R RmSEEE
Leading zeros in SSNs 0
will not appear e J T A U R T R S ——
P
waszes acmne 0282025 112025 Shetered 22915 T4 225015 Conmituon usesscnable.
Unknown Nome

005 Shawns 435000 s
D St 4108 piet
TN fhames L1000 H3EO  £100 Rapand rotsrskad
Win Smes  d1aw it
Yo e pizt

Tip: Exception records will delete from report upon each online correction/update 46
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Retrieving salary rejections & TRSL .
Review Employer Contribution Charges
screen in EMIS after posting your
monthly salary/contributions report for

each applicable retirement plan

(System 4,3, 2). Employer Contribution Charges
R e
e Eoire |
Click on “Show Rejections” button near i [ ||| e
top of screen. -y wison | msms)
pows | omwnn| wems| oon| oume

+ Screen will update and display
rejected records at bottom of screen
in calendar month order.

Tons

Employer: N SC BD

Show Rejections

47

Salary rejections

Rejections remain on the report and do not fall off, even after correction.

43 RETIOROPIOFTSDROP MER

6232 2/PENOING RETIOROPIOPTSDROPMER

| s [
87 00 630PENONG RETIROPIOPTSDAP MER
214 o) 854 NG UONEY AMOUNT DISALLOWED

I 000 |
sa0sd 0o 800791 TRANSACTIONALREADY RECENED

| 06 oo soorst |

48

16



Salary rejections with $0 earnings/contributions

Rejections W/'fh $0 Actual Earnings, $0 Contributions, and $0 Full-time Earnings

require no action!

Unshokeed
Contrai

OWORETIRCP OPTSOROP R
o | T o oxfeosreonoronorier |
s o o o sbrcarcommARTrETE
s | f oo oo e |
Ton: o w  ow aw

e g o @

s . W oo

e o o o

s " W oo

was o o T owperson N EsTUATED SRS

s . o owreowememms

0872025 [ 0.00] 01 W‘ 0.00PERSON IN ESTIMATED STATUS

s " W oo

s o o T
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Clearing exceptions & rejections

Online updates in EMIS o =
+ Contribution Correction Ao Loave Update
(current fiscal year only) Contriution Comection
« Enroliments e

FullTime Only Corrections
Furlough Certifcation and Update
Home Adcress Update

« Terminations

JoumaiEntry Review
ORP Salay Enty (p to 100 employees oiy)
Pror Year Solry Corrections
Questonable Year Crtifcaton

Retiee Veluntary/nsurance Deduction

Salary Contribution Entry (up to 100 employees only)

Must have specific access rights designated on Sick Leave Days Paid Update
Authorized Contacts (Form 1) Sick Leave Add andlo Update
Teminatons

50

Contribution Corrections (CCR)

Corrects salary reporting in the current fiscal year

- Add, edit, or delete monthly salary postings reported

Contribution Correction

System: 4 L Employer:
Name: Reporting Month/Year:

ions for using Contril c :
1. Click Edit or ‘Add" in the first column to open the line for editing.

2. Enter the actual sarnings and full-time earnings and click ‘Replacs if replacing data that has been posted for
the month. If anly actual Sarnings OR full-fima sarmings is changing, entar the same amount for the fisld not
changing and enter the new amount for the field that i< changing.

. Enter the actual earnings and full-time eamings and click ‘Add or 'Add Zeros' if adding a posting for the month.
Adding zeroes can only be done for July, August and June in which 0.00 should be entered for the actual earnings
and full-time sarnings. Full-time earnings are required for
5. Click Delate’ or Delste Zeros to dalete the posting

5. Click ‘Cancel’ to undo changes entered or to return to the initial dis
6. Enter actual earnings and full-time earnings with the dec;
7. Contribution Type "30" is for sheltered and

51
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Monthly Correction Journal Screen

Provides detailed list of all online contribution corrections
made for any reporting period (MM/YYYY) of the fiscal
year. s -

Employer Contibution Accounts Receivable

May result in additional charges or credits to employer's
account. Employer Contribution Charges

Enployer Payments

Monthly Correction Journal Employer Contacts
For 10,
Sl oty
Employor
HHE Adusted ORP Contribution Charges

Eamings _ Contibutions Fultime ___Eamings -
o s T 55141 51Tt U onthly Correctic
Posted on 111672023 by EMPR ly orrecton Journal

0 R 932399 552 s 67110 710
Posted on 11152023 by EMPR
w R 10923 w2 wess 445630 45630
Posted on 111152023 by ENPR
Unsheltered Reguiar Totas 000 000 000 000 0.00
Sheltered Reguiar Totals 34319088 sz e 1568550 1551550
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Terminations

Enter a termination date for employee who: «  Update within 30 days of the member’s last
R day of work (or last day of official leave)
+ Resigns + Termination dates do not have to be the
. same for TRSL and insurance coverage
+ Changes fo a non-covered position at your - Use MM/DD/YYYY format
agency
« Is approved for TRSL disability retirement f;,’,’,’;"gg;“ G I i

« Is a RTW refiree who has not worked for more
than 3-4 months with your agency Updates

Agency Certification (Form 118)

Zermiusions Annual Leave Update
ED e
e Contribution Correction
Enrollments

Procedures for using Terminations:
1. Cllck i€ th s cobumn o open the e o st

2 Ente the tarmioationdae and selctth manthsofconract sndcck Update Sick Leave Days Paid Update
3. Clck Cance t o changes entered o 4 ret t he il dpay.

Sick Leave Add andfor Update

Index 6.0: Service rdii

Certifications/Corrections

18



Terms/definitions

- Questionable year: A fiscal year record that meets one of
TRSL's criteria to require service credit certification or
correction

- Actual earnings: All earnings during a specified fiscal year
earned by a member that meets the definition of earnable
compensation

- Full-time earnings: Total compensation amount that would be
payable if the employee worked full-time for the entire fiscal
year in a TRSL-covered position plus any extra earnings

- Service credit: A measure of the number of years a member
has worked and contributed to TRSL per the service credit
formula

55

03/11/2026

Terms/definitions (cont'd)

Service credit formula:

+ Actual earnings / Full-time earnings = Service credit for
benefit computation

« Service credit for benefit computation / % effort = Service
credit for eligibility
Percent (%) effort formula:
« # hours worked / # hours in a full workday

« Example: Employee works 5 hours per day; normal full-time is
7 hours per day; 5/7 hours = 71% effort

56

Retrieving Questionable Years Report

Reports updates ~_| Loga|

gences Without harges

Questionable Years Report

Checkst status e e

Contribution Exception

57
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Questionable Years Report

New records added after the

close of each fiscal year [T ——————
(approx. August 1) b il .
[T
T 5y o e o s e
. T T
- Certify/correct each record  ssimcimmmens L0
within three years to avoid — o R e LT Wi T T v B
actuarial charges to your ™ - LU e o o
agency o . w5 acme wman wma s
« . e awse wun en
N . an aeme oas ome e
E . B e wemn amase  wm e s
a . s me s s w4
« . P - naws men w4
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How to certify questionable years

Three online processes:
« Full-Time Only Corrections: Use when incorrect full-time
earnings reported or service credit is incorrect
* Questionable Year Certification: Use when service credit,
actual eamnings, and full-time earnings reported are
correct and reasonable

- Prior Year Salary Corrections: Use when incorrect actual
earnings reported

e

[Journat entry Review

[€ior Year Salary Corrections
Guestionable Year Cortication
Sick Leave Days Paid Update:

Sick Leave Add andor Update:

Must have access rights designated on Authorized Contacts (Form 1)

59

Full-Time Only Corrections

Updates service credit Full-Time Only Corrections

+ Must provide correct Full-time Earmnings
amount

- Use Reason drop-down box or enter

o

®

Comment stuctons foruin Fl-Tine Oy Crrectirs:

17Tl e T e e s

iy ot s e tgh o 19 st 10, oo, et e

Official Leave (Other than Sabbatical) o

ime not previously reporte

15t Year of Employment i

Last Year of Employment e —
1t Year of Employment After DROP e
Part-time Employee oot

Substitute Earnings

60
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EXAMPLE: Full-Time Only Correction

Record appears on the Questionable Years (QY) report
EXAMPLE: New hire as of 10/01/2020
« Ensure Actual Earnings reported are correct

« Need correct Full-time earnings (FTE) to clear the
questionable year record

Questionable year reason codes

1. Annual eamings decreased more than
from previous year

12 year of employment for an

employer / 15t year of employment

after DROP

Changed employers during the fscal

year and/or break in service

Partial year of senvice credit not

previously ceri

»

Name Sys SN Fiscal  status Dateof  Dateof Actual  Full-Time Service Reason for
Year Employment Termination  Eamings  Eanings Credit Questioning

Year

DOE JOHN 4 221 ACTIVE 10/01/2020 69803 29,1253 077 24

Tip: Never rely on Full-time earnings appearing on QY report or TRSL EMIS Screens.

Always research correct FTE.

61
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EXAMPLE: Full-Time Only Correction

Full-Time Only Corrections

L5t vear of Employmant -

62

COMMON ERRORS: Full-time earnings

» Not including extra earnings (overtime, lump sum
in full-time earnings

payments, etc.)

« Entering full-time earnings amount for a period of time less than a
full fiscal year (Example: Only entering the full-time earnings
amount for January - June if member was hired in January)

« Changing the full-time earnings by $0.01 if the actual and full-time

earnings are both correct but the service credit is

incorrect

« Noft prorating the full-time earnings when a member has multiple
rates of pay or a change in pay during the fiscal year (contact
your assigned retirement analyst licison for assistance)

63
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COMMON ERRORS: Part-time employment certification

- Selecting “Part-time Employee” for
someone who worked full-time but
only worked a portion of the year

- Selecting “Part-time Employee” but
not including the percent effort in
the comment field

Salary Correction Full-Time I

Instructions for using Full-Time Comment:

Reason:

st Year of Employment
Last Year of Employment

Sabbatical at Reduced Pay
Extra Eamings

Workers' Compensation
Summer School Eamings

1. Required for Primary when the Full-Time s different.
2. Select a reason for the fulltime change.

3. A comment can be added for additional information needed
to clarify the change. The comment is optional unless a reason
is not chosen in which case the comment is required.

Full-Time not previously reported
Comment: | {5t Year of Employment After DROP

Official Leave (Other than Sabbatical)

5 der/Over-stated
[[[Pat-time Employee
Ubsitute Earmings

64
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Actuarial Cost for Full-Time Only Corrections

LSA-R.S. 11:888 and LSA-R.S. 11:158 allow
for an actuarial cost to the employer on
corrections for fiscal years greater than
three (3) years old that result in an
increase in service credit.

« Journal Entry invoice for fotal Full-Time
Only Corrections charges calculated
after end of each fiscal year.

« Full-Time Only Corrections actuarial costs
for members with a retirement
application on file (other than entering
DROP) charged to employers' account
shortly after finalizing members’
retirement benefit.

The three-year timeline for
certifying/correcting questionable
years is calculated as follows:
Current FISCD! FY 2026
Year:
Fiscal Year 1: FY 2025
Fiscal Year 2: FY 2024
Fiscal Year 3: FY 2023
Olderthan 2022 & al
three years: Ve
prior

65

Questionable Year Certification

Does not update service credit; certifies
reported data is correct as is

+ Must select Reason from drop-down box
or enter Comment

- If applicable, you must select “Part-time
Employee” from the “Reason” drop-
down list and enter the percent effort in
the comment field for member to
receive correct service credit for
eligibility

Reason:

Previously reported information certified
Comment: |1t year of employment after DROP.

1st year of employment

Last year of employment

Official leave (other than sabbatical)

Sabbatical at reduced pay
Extra carnings

Workers' compensation
Summer school earnings
Part-ime employee
Substitute earnings only

Questionable Year Certification

‘

et
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EXAMPLE: Questionable Year Certification

Record appears on the Questionable Years report -
- Example: New hire as of 08/06/2020; need certification for | QUSenabievear eason eodes |

1st year of employment (FY 2021) , SSrompet e
« Per employer's research, employee has worked the entire employer /15t year of employment
3

year and had no dockages or leave without pay (LWOP) Changed employers duringthe fcel
during FY 2021; Both Actual Earnings and Full-time earnings
previously reported are correct.

. Partialyear of service credit not
previously certified

Name Sys SSN Fiscal  status Dateof _Dateof Actual  Full-Time Service | Reason for
Year Employment Termination ~ Eamings  Earnings Credit | Questioning
Year

4 ACTIVE 0806/ 40514 580614 100 2
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EXAMPLE: Questionable Year Certification

Questionable Year Certification

SSN: Employer:
Fiscal Year:

Name:
System: 4

ESTIONABLE YEAR

for using QUesti Year Cerfif
1. The information as reported to TRSL for the fiscal year is displayed above.
2. Thvs :eruﬁcitven Mll only update the record with asterisks to certify the data reported is correct.
ILL-TIME ONLY CORRECTIONS must be used if service credit should be updated.

S ot for the carfication
4. A comment can b adied forscdisna nformation needad t carify thecerification. The comment s ptional uless
réson is not chosen in which case the comment is required
5 Cl(ck the ‘Certify" bunon to submit the certification.

: The certification of an authorized signer’s personal TRSL member account must be completed by another
Cithorized signer at e sgonon

Reason: (T5Lysar of smployment — Use Reason drop-down
Comment:

68

Prior Year Salary Corrections

Prior Year Salary Corrections

Updates service credit

* Must enter both correct actual earnings and S
full-time earnings amounts

« Must use reason drop-down box and/or
comment field for both Salary Correction
Comment and Salary Correction Full-Time
Comment

69
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Actuarial Cost/Charges for Prior Year Salary Corrections

If prior year correction increases earnings/contributions :

For fiscal years three years old or less: The three-year timeline for

) Prior Year Corrections:
« employer will be charged member &

employer confributions plus interest rate at

I Current Fiscal Year: FY 2026
the judicial rate.
N Fiscal Y 13 FY 2025
For fiscal years more than three (3) years old: seatrear
« Employer will be charged the greater of the IRl el 28 Fr2024
actuarial cost of the increase or the member Fiscal Year 3: FY 2023

and employer contributions plus interest at

the actuarial rate Older fhan | FY 2022 &all
+ $200 fee required three years: | fiscal years prior

- Separate Journal Entry invoice for actuarial

charge 70

oz;r RSL EMPLOYER MA:UALM

INDEX 17.0: Leave Information —

'z;rRSL EMPLOYER MANUAL il

INDEX 11.0: RetrementDROP Processng pas——

CONTENTS

Retirement Process/Issues
Index 11.0: Retirement/DROP processing &
Index 17.0: Leave Information

Provides information related to the retirement process

RELATED FORMS
soalatn o s

Employer cerlifications: Retirement/DROP processing

The following data is needed for each TRSL-covered
employee who applies for retirement or DROP:

- Certify all questionable years

- Certify sick leave days used for all fiscal years of
employment and sick leave days paid at retirement

- Complete Agency Certification after termination
date and after all earnings & contributions are T
reported fo TRSL St e

- Complete Cap Exemption Letter (if applicable) s

*Must have access rights designated on Form 1 to submit information

72
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Request letters

Identify member, date of retirement
(or DROP begin date), and
information TRSL still needs from the

employer. =)

STRSL

- First Request (sent on or near
the member's retirement date)
- Second Request (sent
approximately 45 days after the
1st Request) |
- Final Request (Sent approximately
30 days after 2nd Request;
employer has 15 calendar days
to complete)

Legal Documents

When TRSL requests legal documents (divorce decrees, other
court orders, powers of attorney, etc.), we require a
document with a raised seal.

- In the case of court orders, this is termed a “certified copy”
because it is certified by the clerk of court where the order is

kept.

- For powers of attorney, it may be either a notarized “original” or
a “true copy" notarized by the notary in front of whom the
document was executed.

Note: Scans, faxes, and photocopies will not be sufficient.

74

Agency Certification (Form 11B)

Annual Leave Update.

Certifies member's termination date and service
credit for the current fiscal year
* Requested when a TRSL member retires or
enters DROP
« Termination date* = last day worked or last day
of official leave
« Full-time eamings = amount the employee
would have earned for working the entire year
as a full-fime employee

Contribution Correction

Available under Updates menu
« Must have access rights designated on
Authorized Contacts (Form 1)

*Effective date of retirement will be day after termination
date OR date retirement/DROP application is received,
whichever is later

25



Retiring after DROP section

« Required if member works more than two
years after DROP

« Information required:
* Member's last full fiscal year in DROP
« Actual earnings for member’'s last full
fiscal year in DROP
« Full-time earnings amount for member's
last full fiscal year in DROP

Py - el v 50 e DA 1
v e o o B PP
prcpucen

el g o ey e 0
58 by

e v i o

e CH0P
v e i h e %
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Termination date vs. retirement date

« Termination date cannot be the same as the retirement date.

TERMINATION DATE

work or last day of
official leave

RETIREMENT DATE

Member's last day of Day after termination date or
the date TRSL receives
completed retirement

application (whichever is later)

77

10% or 15% cap exemption letters

State law places a 10% or 15% cap in each of
the years used to determine a Final Average
Compensation (FAC)

+ 10% cap is used for the three-year average
(members in one of the four state retrement
systems prior to January 1, 2011)

+ 15% cap is used for the five-year average
(members in one of the state retirement
systems joining on or after January 1, 2011)

Employers must complete cap exemption
letter with approved salary exemption
information for member to avoid/reduce cap

FIRSL

78
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RTW Supplement
W E
Retirees who elect to return to work e ‘ i

FTRSL. Applcaton for Retur-toWork (RTW) Supplement

under RTW Option 2 provision (available
to full-time direct employees under the T
2020 RTW Law) will accrue service credit

to be used to calculate a supplemental

benefit for the retiree upon termination of

all RTW re-employment. e T——

_
The retiree’s original retirement benefit s s
will be suspended during RTW Option 2
employment.

NOTE: a refiree’s benefit cannot be resumed
until TRSL has received the Form 11RTW and
the employer has entered an online
termination date after retiree’s last day of
work.

79

Employer sick leave certification

- Certification of sick leave days used for all
fiscal years of employment, including fiscal

years during DROP Updates
. . . . Al 1L Updat:
« Certification of sick leave days paid at nnualemve Todete
retirement Sick Leave DaE Paid uéte I
[SickTeave Add ancior Update

Must have access rights designated on Authorized Contacts (Form 1)

80

Sick leave days used

Annual Leave Update

Employers must certify sick leave

Sick Leave Days Paid Update
information for each fiscal year (July

Sick Leave Add and/or Update

1 -June 30)

+ Months of confract (9, 10, 11, or 12) - bl aed
must be entered for each fiscal = S

year

« Number of sick leave days used

- If applicable, number of summer
school days worked with summer
school percent effort (can be
different than regular school year
percent effort)
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Sick leave days used during DROP participation

No Employment History sequence line(s) in EMIS for
member’s fiscal years in DROP

To enter sick leave days used during DROP:
« Uncheck ‘Use Employment History' box
« Enter Employment Dates:
« For Beginning Date field, enter member's DROP
begin date
« For Ending Date field, enter member's DROP end
date

82

Submit sick leave by data file

Employers can submit a data file fo update the sick leave St
usage for their employees DOA ORP Contribution
o . . 0O sty Cntrtution
« Allows for historical information to be saved in a separate DoasickLeave
location L5 0% ontrtion
LsEDCAL ORP Cantrution
- Most software vendors have created a file path to use L5U Solry Contrbation
[ —
Starting 5 P ik Leave
position Field description Data type Length st
1 Employer ID Numeric 4 ORP Salary
5 Social Security number Numeric 9 ::':::mmm
14 Fiscal year Numeric 4 Submit Miscellaneous Fle
18 Contract months Numeric 2 Tip: Check Sick
20 Sick leave days used Numeric 5* Leave Summary
25 Summer percent effort (050 for 50%) Numeric 3 Report for Si?k leave
records rejected
28 Summer days worked Numeric 5* from the uploaded
TOTAL 32 bytes (characters) sick leave data file. 83

Sick leave days paid at retirement

Employers must report number of

sick leave days paid at time of Sick Leave Days Paid Update
retirement or DROP. = e

. Reporf number of dOyS, not hOUrS Intrctons for usng i Leave Doy Potd Updte

- Report even if 0.00 days paid e hom ey

Annual Leave Update

Sick Leave Days Paid Update

Sick Leave Add and/or Update

84
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EMIS sick/annual leave summary screen
Confirms leave data already updated by employer(s)

ick Leave ’i sy E

of Days sed Eligbiny Last Upcated oy

Contract Account History
iiember Notations
o130,
oo Honthly Salary/Contributions
orriaags Annual Salary History
o3
oin2026 Bonaft Poyrell
JowoveR e Joarmias Benefit Payee

ounsam
! ! COLA History

e doys used ond 55 worked
= 0710171990 and forward. 1099-R Information

Sick Leave Days Paid Retirement Benefit Payment History,

Doy Pid | Employer 10 e
0 asiams Sick Leave/Annual Leave

DROPAILSE Summary/History
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Oz;rRSL EMPLOYER MANUAL

INDEX 150 RetiroesReturing fo Work — OVERVIEW.  senr 2

RESOURCES.

Index 15+: Retirees Returning fo Work

Contains information regarding the employment of TRSL
retirees in TRSL-covered positions

s+ A

Louisiana Return-to-Work (RTW) Laws

Applicable to any work arrangement in which a TRSL retiree is providing TRSL-eligible
services fo a TRSL reporting agency. Includes part-time, seasonal, and temporary
employment; employment by contract or corporate contract

Lo.Rs. 11710 | Refired before July 1, 2020
2010 RTW Group | Standard fransfer option: can elect to move info the “new” group. This is an irevocable
election; refiree is permanently forfeiting their eligibility fo "old” categories

Refired on/after July 1, 2020 + those who elect fo transfer from 2010 fo 2020 group

La.RS. 11:710.1

2030 RYW Grouy | SPEclal ranster opfion: individuals who refired before July 1. 2020, may have been

placed info this group based on previous eligibility criteria (first date of reemployment)
These individuals may elect to move info the “old" group

La.RS. 117102 | Postsecondary education critical shortage (adjunct professor in a nursing program where
2022 RTW Group | a crifical shortage exists)

87
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Address benefits, not employment

RTW Laws do not prohibit (or allow) Standard 12-month waiting
employment. period exists
= Can be reemployed,
Their purpose is to specify how retiree cannot receive
benefits are impacted during reemployment benefit
and whether contributions are required. = Can earn service
credit

There are no exemptions or waivers, but
some categories of the laws are more
permissible than others.

88
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Notice of Reemployment

TRSL must be notified of all scenarios in which a TRSL retiree is providing TRSL-eligible services.

Failure to do so will result in charges to your agency.
The online enrollment serves as official notice and acts as certification of employment dates and
type

= Enroliments are expected within 30 days of hire

« Forms are supplemental to the online enrollment

= Certification statements may be included in enrollment process (excluding critical shortage)

Termination dates should also be submitted

« Form 7A required for refunds of contributions
+ 11RTW required for ACT-RET

89

Annual retiree audit

« No later than August 15: Employers must report fo TRSL the earnings of all
persons paid in the prior fiscal year, including earnings for part-time, substitute,
or temporary employment as well as independent or corporate contract work.
NOTE: This includes earnings reported on IRS Form W-2 and those reported on
IRS Form 1099.

- Upon receipt of the file: TRSL auditors will identify all retirees, comparing the
employer data to the information submitted in EMIS over the course of the prior
year. Additional certification may be required for variances or unreasonable
reporting.

REMINDER: Submitting timely, it ] ts is key to a g
overpayment charges that can occur with the annual retiree audit.

90
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2010 vs. 2020: What's Different?

2010 RTW Law 2020 RTW Law

= Position driven = Employment-type driven

Grandfathered group with core subject and
special leave provisions

Critical shortage is only no impact category

Eamnings limit: 25% of annual FAC

Earnings limit: 25% of annual TRSL benefit

Option 2 suspension — accrued service
“Flat” suspension credit

Contract employment always ‘“flat"
suspension

21
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No impact provisions - retired before July 1, 202

Those who retired before July 1, 2010 (grandfathered group) or who hold an
ad\llance? speech degree can be reemployed in any position, any capacity, with
no impact.

Otherwise, the following position-centric categories are available

Full- and part-fime classroom feachers in any subject where a shortage exists

Full- and part-time cerlified speech therapist, speech pathologist, audiologist, educational
Critical Shortage
diagnostician, school social worker, school counselor school psychologist, interpreters,

eeducational transliterators, or educators of the deaf or hard of hearing

Full-and part-fime, directly employed refirees certified in math, science, English language

arts, or special education [excluding gifted/talented)

Certified directly employed refirees age 62+ with 30+ years of service, when filing
Special Leave

teaching vacancy due to maternity, military, or extended sick leave or sabbatical

92

Critical Shortage Declaration Process

To declare a critical shortage for your parish: CONTINUOUS PROCESS

= Ageneral statement that you are soliciting applications for future employment of
certified teachers must be:
1. Advertised at least once per month, continuously in official journal
2. Posted at career development office of every post-secondary institute within
120-mile radius at the beginning of each semester
Additionally, must prominently display a list of unfilled positions and any position
filed with a refiree on employer's website or the governing authority's website

To utilize critical shortage for a specific position: ANNUAL PROCESS

= Retiree must be certified in subject area or position
= Must have an applicant pool of fewer than three

93
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Return-to-Work Study

Senate Study Request 1 of 2025 (Sen. Price)

= Purpose: To study approaches to TRSL retiree reemployment and potential changes to
current policy that balance retiree options and impact, employer staffing needs, and ease
of usage, as well as actuarial impact and financial cost. SSR1 also asks that these
findings be provided to the Senate before the 2026 Regular Session.

+ Study icil Louisiana A iation of School Superi (LASS); Louisiana
Department of Education; Louisiana School Boards Association (LSBA); Louisiana
Association of School Business Officials (LASBO); Louisiana State Association of School
Personnel Administrators (LSASPA); Louisiana Retired Teachers Association (LRTA); and
Louisiana Legislative Auditor

94

03/11/2026

SB 14 - Potential RTW changes

Eliminate 2010 / 2020 RTW Law distinction
Retain grandfathered group (retired on / before June 30, 2010)

* Retain 12-month waiting period

Retain suspend benefit to regain active membership and earn supplemental benefit

Increase earnings limit to 50% of FAC

Add age 65 provision (no impact to benefit at age 65 and older)

Simplify critical shortage process and include adult education

Retain, but refine contract and corporate contract provision

95

MEMBER ACCESS
IS CHANGING TO

© RS MemearActass mnow WTRSL

el “""m' WTRSL .ORG

A redesigned member portal
with members in mind!

-] ]
+ Update personal information,
E— — + Calculate future retirement estimates,
m‘%m + Change tax withholding,
y 11 X + Upload certain documents,
| o e i e e o e e . . —
D —— T — . « Apply for retirement/DROP, and
/ A + MORE simple, self-service functions.

[

Smarter features, fresh desi

, Secure access.
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) TR e Accass s now UTRSL

WugTRSL.ORG

[P—— A few things to note:

rroe s omninnars

* Member Access login and password won’t work
with myTRSL.

+ For members’ security, they must register for the
new portal.

* Links to the new portal will be rolled out to
employers April 20-May 11.

* Please share the resource kit with your staff!

resh design, secure access.

Smarter features,

e based on your job
n EMIS

Kelly Resnick

Email: kelly.resnicl sl.org
Phone: 225-925-69

Al
A~

Surveys

Please complete online surve'
to help us improve future trainings!

« Survey link will be sent to all attendees
via email this wee

« Survey link closes in two weeks

03/11/2026

99

33



03/11/2026

THANK YOU!

]

www.trsl.org/employers web.master@trsl.org
s =

.

—
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